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I1I. Letter of Transmittal

Commonwealth of the Northern Mariana Islands
Ralph DLG. Torres Yictor B. Hocog

Governor Licutenant Govemnor
\ugust 23, X7

Ms. Theresa lavior

Peogram Speciabist, Soaal Services Block Grane
U'S Department of Ilealth and Human Services
Administration for Children and Families
Office of Community Secvices

370 1.’Eintant Promenade, S.W

Washungron, D.C. 20447

Dear Ms. Tavlor

Hafa \dat and Fascho! Greetings from the Nurthern Mariana Islands.

The Commonwealth hereby submuts the Consolidated Block Grant (CBG] Proposal, the FY 2018 State
Plan and Pre-Expenditure Report for the CNMI Division of Youth Services (DY'S), Depantment of
Community & Cultural Affairs (IDCCA). This proposal summarizes DCCA-DYS’ continuous cfforts in
strengthening families by promoung public education, prevenuon, intervention and developmental
programs for the children, youth, and famulies of the Commonwealth of the Northem Mariana Islands.
This 1s with the premuse of the division™s vision: 14 famiises in the CNMI will be seif-sufficiemt and self-reliant
economiclly, socrully and cuituruify independent.

We are gratetul to the Admunistranon for Children and Famthes/Office of Community Services for
grving DCCA-DYS the opportunity to implement the designated programs in ous CBG so that we would
be able to continue giving services tu the young auzens and the disadvanuaged families of the
Commonwrzalth.

Should addirional informatian be required regarding this submission, please conuact Mr. Robere [1.
tlunter, Secretary of the Departnent of Communtty & Cultural Affawrs at telephone numbers (670) 66+
2387 or (670) 664-2588, fax aumber (670} 6642571 or via email at ooberthhunterigpnuad ot Me.

Hunrer is also the authonzed person to receive the Consolidated Block Geant (CBG) for FY 2018

5i Yu'us ma'asc for your continued support and assistance to our Commoawealth and we look forward
for your favorable cesponse to this submusston

Ciovernor

Enclosures

-_———_—_—,—,———.
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ITI. PUBLIC INSPECTION REQUIREMENT

A. Public Hearing
1. Saipan — Location, Tanapag Youth Center, 03 August, 5:30-6:30 pm.
2. Tinian — Location, Tinian Youth Center, 10 August, 5:30-6:30 pm.
3. Rota — Location, Sinapalo Youth Center, 17 August, 5:30-6:30 pm.

B. Public Inspection of SSBG Pre-Expenditure Report
1. The hard copies of the SSBG Pre-Expenditure Report and Intended Use Plan
may be picked- up at the DYS office located at the JoeTen Enterprise Building
next to Bank of Guam in Chalan Piao. It can be viewed and downloaded from
the following websites:

v http://www.dys.gov.mp.

v http://www.dcca.com and

v" http://www.gov.mp. Mr. LJ Castro is the contact person and his
information is as follows:

Mr. Luis John DLG Castro
Governor’s Press Secretary
spnmunicipalcouncil@gmail.com
Tel. # (670) 237-2216

C. Legislative Joint Hearing
1. The joint legislative hearing was held on 27 July, 2017 at the House Chambers
9:30 a.m.

e —

CBG FY 2018 PRE-EXPENDITURE REPORT & INTENDED USE PLAN Page 6



IV. THE NARRATIVE PRE-EXPENDITURE REPORT

A. Administrative Operations

1. State Administrative Agency

The Division of Youth Services (DYS) under the auspices of the Department of Community
and Cultural Affairs (DCCA) is the mandated state agency to provide social service
programs for children, youth, and families throughout the Commonwealth of the Northern
Mariana Islands (CNMI). The proposal is submitted pursuant to 45 CFR 97; under the
authority of the Social Services Block Grant — Title XX, as amended and codified at 42
U.S.C. § 1397 et seq. The implementing regulations for SSBG are authorized by Omnibus
Budget Reconciliation Act of 1981 and are published at 45 CFR Part 96. Requirements
specific to SSBG are found in 45 CFR § 96.70 through § 96.74. The following U.S.
Department of Health and Human Services (HHS) grant awards are hereby submitted for

consolidation:
GRANT TITLES GRANT AMOUNT
CHILD ABUSE & NEGLECT $ 50,000
CHILD WELFARE SERVICES $ 150,304
CHILDREN’S JUSTICE $ 53,103
COMMUNITY SERVICES BLOCK GRANT $ 575,668
PROMOTING SAFE & STABLE FAMILIES $ 158,826
PROMOTING SAFE & STABLE FAMILIES
-CASEWORKER $ 5,665

COMM-BASED FAMILY RESOURCE $ 200,000
FAMILY VIOLENCE PREVENTION $ 127,215
SOCIAL SERVICES BLOCK GRANT - Title XX $ 54,635
COMMUNITY YOUTH ACTVITY $ 20,000
ASSISTANCE IN TRANSITION FROM

HOMELESSNESS $ 50,000
EMERGENCY COMMUNITY SERVICES-

HOMELESS $ 172,500
TOTAL GRANT APPLICATION AMOUNT $ 1,617,916

Pursuant to 45 CFR 97.13(b), this application specifies the following HHS programs
under whose authority the funds are to be expended:

TITLE XX . SERVICES B K 5 1.6 6

“
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a. DYS Mission & Responsibilities

The Division of Youth Services (DYS) has the responsibility to provide community- and
evidence-based programs and services: to assist the youth population in coping with
adversities in their lives, when left unaddressed will result with lifelong negative
repercussions which includes their health; to assist near low-income and poverty-stricken
families overcome governmental subsistence through education, training, and job
placement and be “employment ready” (provided by the sub-grantee, Community Action
Agency namely CNMI Women’s Association); to refer clients and families to other
partnering social services agencies to avail other necessary care; and collaborate and
advocate on all the levels of governmental bodies to initiate more resilient social services
and other supportive policies and procedures.

The agency’s mission is “Strengthening families by promoting the well-being of children,
youth, and the communities”. The focus is on educational, intervention, and preventative
programs and services that provide children, youth, and families the opportunities
to interact, to learn life skills, and to develop the ability to cope with challenges. Additional
programs attempt to reduce and when possible eradicate child abuse & neglect, juvenile
delinquency, youth violence, and other related social problems plaguing families. The
community outreach and display activities educate the communities of the DYS’ functions.
DYS envisions that the families are self-sufficient and self-reliant economically, socially
and culturally independent. The vision illustrates the distinguishing and unique
attributes of the services and programs which provides expediency to the children, youth,
and families: the multi-functionality and the diversity of the personnel allow the
continuity of services which support the complexities and multi-faceted social problems.

b. DYS GOALS & OBJECTIVES

2018 Action Plan

Goal #1: To Increase Organizational Capacity.

ACTIVITY OBJECTIVES PERSON SUCCESS

RESPONSIBLE INDICATOR
1) Revise SOP with the | To restructure SOP for « Unit/Program '« Established SOP
Children’s Bureau program efficiency with Managers
(Center for States) continued guidance from e DYS Administrator
Child Welfare the Attorney General's e DCCA Secretary
Collaborative Capacity | Office o DCCA Attorney
Building.
2) Establish & Recruit 8 | To effectively address e DYS Administrator | e Client counseling
Full Time Employees mental health service needs are met

(FTEs; 4 JPU & 4 ES) needs for clients
and an *intervention
specialist for DYS
Units/Programs.
*CJPA funding

e —
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3) Process Annual and
merit increment of
personnel salaries and
wages.

-Pursuant to the approved
CNMI statutes affecting
salary adjustments.

To provide for annual
salary increase based on
employee performance
rating

DYS Administrator
Rota & Tinian
Resident Directors

Within Grade
Increase (WGI) &
Merit Increase
granted

DCCA’s Internal
Control SOP

DYS Administrator

4) Increase pool of To provide for more ¢ Unit/Program e 20% increase in
certified Trainers and access to parent and Managers number of
Facilitators for service | youth programs and e DYS Administrator parents and youth
delivery. services ¢ Rota & Tinian served
Resident Directors
| 5) Recruit and train To increase number of e Community e Pool of 30 trained
| volunteers to assist trained volunteers to Service Program volunteers
with program and assist with program and Manager established
service needs; service delivery e Community Action
including interns from Agency Program
the college Manager - S—
7) Procure operational | To equip each e Unit/Program » Operational
and office supplies; unit/program with Managers needs met
including purchase of 3 | operational needs to meet | « Admin Staff ¢ Programs and
new vehicles; and the service delivery e DYS Administrator services delivered
Video Teleconferencing
System
8) Incorporate updated | To increase accountability | ¢ Unit/Program e Accountability
internal control measures for the division Managers procedures in
measures using e Admin Staff place

code officials, Public
Health Sanitation
Office, DFEMS fire
safety inspectors and
the Childcare Licensing
Office.

and fire safety codes,
sanitation and childcare
licensing requirements

DYS Administrator

9) Continued To track client services for | e Unit/Program e Data and record

Systematic technical case management and Managers management and

assistance with the continuum of services o Grant Writer Professional

Children’s Bureau e DYS Administrator Development in

Child Welfare Capacity place.

Building (Center for

States)

10) Coordinate with the | To ensure health and ¢ Unit/Program e Health and safety
| DPW building safety safety by meeting building Managers requirements met

Childcare License
obtained

11) Compile required To track program data e Unit/Program e Program
reports for DYS: and accomplishments for Managers requirements met
o PA Monthly Data | reporting purposes ¢ Grant Writer e Grant
Entry e DYS Administrator requirements met
e Quarterly e Parents
Program Anonymous
Reports

e ——— e ———————— e
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e Grant Reports
e Annual Reports

Accreditation
Status Maintained

12) Coordinate and To provide consumers o Unit/Program e increased
collaborate with NMHC | accessibility to services to Managers awareness of
the necessary services | ameliorate causes of e DYS Administrator homelessness in
of the Emergency homelessness. the community
Community Services and business
Homeless entities.

13) Coordinate and To maintain agency o Unit/Program ¢ Organizational
collaborate with partnerships for Managers partnership
government and leveraging of resources e DYS Administrator maintained

private entities.

e |ncreased access
to service delivery

14) Draft and finalize
the 2018 Consolidated
Block Grant Pre-
Expenditure and
Intended Use Plan;
including the
coordination of public
and legislative
hearings

To submit for approval FY
2018 Consolidated Block
Grant State Plan

e Grant Writer
e DYS Administrator

o CBG Approved
Pre-Expenditure
and Intended Use
Plan

e Continued
funding

15) To train and
facilitate the Parent
Leader Center- funded
by the Learning Disability
Association of Hawaii.

To empower families with
their rights and self-
advocate in seeking
assistance.

e F&YEP- Youth
Program Manager

e Parent Ed.
Services
Coordinator

e Parents are self-
advocates.

16) Apply for
additional funding
source.

To enhance/develop
current DYS programs
and services

o Grant Writer
e DYS Administrator |

o At least three (3)
funding
application
submitted

¢ Increased funding
sources for
programs and
services

e Increase in
program and
service
opportunities

Goal #2: To increase Professionalism and Competency in the Workplace.

ACTIVITY OBJECTIVES PERSON SUCCESS
RESPONSIBLE INDICATOR
1) Conduct Standards To strengthen the e Unit/Program o At least three (3)
Operating Procedure delivery of client Managers trainings
Trainings for DYS services e DYS completed

Units/Programs.

Administrator

e DCCA Attorney
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|

2) Conduct inter-unit
meetings on programs
and services.

To increase knowledge
and skills on program
referrals

e Unit/Program
Managers

e DYS
Administrator

¢ At least three (5)
meetings
completed

3) Coordinate
interagency trainings on
program and service
protocols.

To provide for an
efficient and effective
service response

o Unit/Program
Managers

e DYS
Administrator

e DCCA Attorney

e At least three (3)
trainings
completed.

4) Coordinate or co-

sponsor multi-disciplinary
professional development

trainings.

To increase knowledge
and skills in multi-
disciplinary areas

e Unit/Program
Managers

e DYS
Administrator

o At least four (4)
trainings
completed

5) Participate in On-line
trainings.

To increase staff
knowledge and skills on
specific program
content areas

¢ Unit/Program
Managers

o At least four (4)
trainings
completed

6) Participate in off-island

program trainings/
conferences.

To increase staff
knowledge and skills

o Unit/Program
Managers

o At least six (6)
trainings
completed

7) Coordinate
orientation/training for

DYS volunteers, including

college and high school
interns.

To establish a pool of
trained/certified

volunteers [

e Community
Services Program
Manager

¢ At least three (3)
trainings
completed

8) Participate in Disaster
Preparedness Trainings,
including the (National
Incident Management
System-NIMS
Certification) and
Community Emergency
Response Team (CERT).

To ensure staff and
volunteers are trained
and certified for Disaster
Readiness

e Grant Writer

o Community
Services Program
Manager

e DYS
Administrator

e At least two (2)
trainings
completed

9) Coordinate Parent

' Education Classes in the

CNML

To empower parents
with tools to strengthen |
their families and
achieve stability

e Parent Education

Program Manager |

e Parenting Class
Certified
Instructors

o At least fifteen
(15) parenting
classes offered
and completed.

10) Conduct Best
Practice Training for
Parent Anonymous®
Group Facilitators,
Children’s Program
Workers and volunteers.

Goal #3

ACTIVITY

To enhance knowledge
and skills in the program
content area

OBJECTIVES

¢ Parent Education
Program Manager

e DYS PA Certified
Trainer

PERSON
RESPONSIBLE

o At least Two (2)
trainings on each
island completed

: To Improve Delivery of DYS Services.

SUCCESS
INDICATOR
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1) Provide direct client
care and supervision.

To strengthen the
delivery of client
services.

o Unit/Program
Managers

e Client services are
met.

2) Collaborate and
partner with
Guma’Esperanza

To provide more
avenues for additional
services for clients

e CS Supervisor
e Administrator

e Client needs are
met.

3) Conduct crisis
interventions.

To respond to reports of
child abuse and neglect
allegations

¢ Child Protective
Unit Manager

¢ Child safety
ensured

4) Coordinate case
management services.

To meet client and
family service plans

¢ Unit/Program
Managers

e Client and family
service plans are
met

5) Coordinate inter-unit
referrals.

To increase the number
of referrals to DYS
programs

e Unit/Program
Managers

o Unit/Program
coordinated efforts
o Family Stability

6) Coordinate agency
referrals.

To increase the number
of referrals to social
services/family serving
agencies

e Unit/Program
Managers

¢ Unit/Program
coordinated efforts
e Family Stability

7) Coordinate counseling
services and
Individual/Family group
sessions.

To increase access to
mental health services,
substance abuse
services and other
individual/group support
needs

e Unit/Program
Managers

e Service plan needs
are met

8) Coordinate youth
development
opportunities.

To increase access to
youth programs
addressing life skills,
peer mentoring, etc.

e Youth Services
Manager

e 20% increase in
total youth served

9) Coordinate Parent
Development Workshop.

To increase skills and
knowledge to leadership
opportunities

e Parent Education
Program Manager

e At least Six (6)
Parent
Development
workshops
completed

10) Provide for a DYS
Youth & Parent Helpline.

To increase awareness
and provide support
through Helpline

e Parent Education
Program Manager

¢ Youth Services
Manager

e Increased
accessibility for
youth and parents
needing
assistance

11) Recruit Community
Action Agency.

To implement program
goals and objectives for
the low-income

e Community
Services Manager

¢ Increased access
to education,
training and
employment
opportunities

12) Coordinate
Educational
Opportunities.

To provide educational
opportunities through
CAAs and other
partnering agencies

o Community
Services Program
Manager

e At least 30% of the
recruited
participants
completed the
educational
program

e s
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13) Coordinate Training
Opportunities

To provide training
opportunities for low-
income individuals
under the CAA
programs and other
partnering agencies.

e Community
Services Program
Manager

o At least 40% of the
recruited
participants
completed the
training opportunity

14) Provide linkages for
Employment
Opportunities.

To place low-income
individuals in the
workforce.

e Community
Services Program
Manager

e At least 20% of the
recruited
participants are
placed in jobs

15) Provide the To increase CAA’s e Community e Program
Community Action capability in carrying out Services Program monitoring
Agency (CAA) Technical | DYS' mission Manager e Program
Training and Assistance e Grant Writer compliance

16) Community Needs
Assessment (CAN)
Survey

To collect data on
community needs on
how to improve CSBG
Program & Services for
the low- income
community

e Community
Services
Program
Manager

e Program designed
based on
community needs

17) Collavorate with the
Northern Marians
Housing Corporation
(NMHC) to conduct an
assessment on the
Homeless and Sub-
standard living in the
CNMLI. (Partnership

To collect data on the
Homeless and Sub-
standard living
conditions.

e Administrator

e Community
Services Program
Manager

e Program designed
based on
community needs.

Goal #4: To Increase Public Awareness by Providing Education and

ACTIVITY

Outreach Activities.

OBJECTIVES

PERSON
RESPONSIBLE

SUCCESS
INDICATOR

1) Produce program
forms, brochures,
incentives and sign
boards.

To increase public
awareness

e Unit/Program
Managers

e DYS Admin. Staff |

e DYS Director

Resources are
distributed to at
least 30% of the
schools and |
community
organizations

2) Coordinate annual
proclamations for
designated awareness
months.

To increase public
education through
community outreach
efforts

e Unit/Program
Managers

e DYS Admin Staff

e DYS Director

e At least two (2)
proclamations
completed

3) Coordinate media
productions and update
DYS Website.

To increase public
awareness efforts on
DYS programs and
services

e Unit/Program
Managers

e DYS Admin Staff

e DYS Director

o At least eight (8)
media publications
completed

e Website updated

4) Conduct school and
community presentations.

To increase public
awareness (1) Child
Protective Services &

¢ Unit/Program
Managers

e At least twenty-five
presentations are
conducted

e ———— e —— e — —
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| Child Abuse & Neglect
(2) Juvenile Probation
Services (3) Family &
Youth Enhancement
Programs.
5) Conduct workshops To increase public e CPU Manager e Atleast 8
on Mandated Reporters. awareness on workshops are
Mandated Reporter conducted for the
responsibilities CNMI
6) Coordinate DYS To continue partnership | e Unit/Program o At least twelve (12)
Sponsored or co- efforts to achieve DYS' Managers activities are
sponsored Activities vision and mission e DYS Director sponsored or co-
sponsored for the
CNMI
7) DCCA Community To increase e Unit/Program e Coordinated
Outreach Coalition collaboration within the Managers department
department e DYS activities and
Administrator services

2. STATE OFFICE

The Department of Community and Cultural Affairs-Division of Youth
Services is comprised of the following major units/programs:

a. ADMINISTRATION SUPPORT UNIT

The DYS Administrator and support unit ensures that the agency’s mission
is successfully achieved by assisting the major units and programs in
meeting its goals by providing:

¢ Administrative & Technical Support.

¢ Human Resource.

¢ Financial Management.

e (Grants Management.

e Planning.

¢ Annual Reports.

e Professional Development Training

e Programmatic Reports.

e Program Resources.

e Disaster Preparedness Response Team

b. CHILD PROTECTIVE SERVICES (CPS)

1. The Child Protective Unit (CPU)
CPU is responsible for child abuse and neglect cases, shelter and
foster care programs. The CPU staffs respond and intervene to
reported cases of child maltreatment. These types of cases are
complex in nature and often require a substantial amount of work
time to help resolve familial dysfunctions that may be contributing
to the abuse and neglect. The unit is on a 24/7 response system to
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ensure that each report of child maltreatment is accommodated.
The Child Protection Services is also responsible for the
Emergency Shelter and Foster Care Programs. Additionally the
unit provides the following services:

e Advocacy.

e (Crisis Intervention.

e Investigation.

e Case Management - Intakes - Safety Assessment,

Family Service Plans, Placements (Shelter or Foster)
Case Closures.

e Linkage and Referrals to community resources.
Adoption & Home Studies.

e Public Awareness/Education

2. Emergency Shelter Program (ESP)

This program provides temporary direct care and supervision for
children who are adjudicated as state wards legally removed from
home. The children placed in the shelter’s care are provided “home
away from home” atmosphere with safety and services such as:

Daily nutritious meals/snacks.
School assignments/project tutoring.
Medical care.

Transportation.

Counseling.

3. Foster Care Program (FCP)

This program provides for a long-term care for appropriate
families to place children who cannot live with their families. The
children may live with relatives or with unrelated foster parents.
The help of foster families aims to reduce the risk of maltreatment,
enabling change and reunification to occur.

Kinship/relative placement.

Home monitoring.

Home assessment.

Counseling.

Family Preservation.

Supervised Visitation.

Linkage & Referral to community resources.

¢. JUVENILE PROBATION UNIT (JPU)

The mission of the Juvenile Probation Unit is to ensure public safety, build
competencies within the offender and their families, reduce recidivism,
restore victim’s safety and protect the community. This will be
accomplished through the following:

_——— e —
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e C(Crisis Intervention

e (Case Management (Home visits/monitoring, status reports, pre-
disposition reports, restitution reports, curfew monitoring)

e Linkage and referrals to community resources.

e Public Awareness/Education

d. FAMILY & YOUTH ENHANCEMENT PROGRAM (F&YEP)

The program’s goal is to provide preventative and supportive activities that
would assist youths and families in developing sustainable basic skills to
eliminate at-risk behaviors and provide opportunities for more positive
lifestyle, enhancing their capacity to make healthier life choices and achieve
self-sufficiency. There are (3) sub-units within this program:

1. Youth Services

The program provides evidence-based programs to assist youth acquire life
skills for positive development/behavior change necessary to successfully
manage their adolescence years. The program delivers intervention and
prevention services addressing drugs and underage drinking; effectively
using public resources to provided family assistance and support;
volunteering and leadership development; F&YEP contracts professional
services, and referrals to CHCC-Community Guidance Center, Behavioral
Health Solutions and Marianas Counseling Services and Treatment Services
for mental health services and therapy.

Youth Services will collaborate with Parent Education Services to train and
facilitate the “Parent Leader Center”, funded by the Learning Disability
Association of Hawalii.

a) Assessment/intake for case plan, program placement and referral.

b) Case Management development and implementation of client case
plan which facilitate treatment, program placement, and progress
toward positive outcome and goal.

v Counseling sessions; available to all DYS’ clients.
v' Psychological Evaluations; available to all DYS’ clients and to
include the Juvenile Detainees at the Department of Corrections.

¢) Evidences-based intervention and prevention programs.

< Aggression Replacement Training® (ART) Psycho-educational
cognitive behavioral intervention focusing specifically on the
problems associated with youth’s aggressive behaviors and teaching
them skills to choose a positive alternative behavior. (10 weeks
program)
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Core Components:
o Skill streaming.

e  Anger control training.

e Moral reasoning training specific emphasis is placed on
motivation and resistance to change.

% Teen Matrix/Drug & Alcohol cognitive-based "behavior
change" curricula

o Cognitive Life Skills helps juveniles overcome negative habits and
learn essential skills and alternative coping mechanisms that they can
eastly incorporate into their lives. This program helps juvenile achieve
posttive behavior change and gets them moving in the right direction
JSor leading pro-social, productive lives (14 weeks program)

e Truancy program is for young people who need additional skills and
encouragement to fully comprehend why school attendance is vital to
their future success (10 week program)

e High Risk Offender program teaches critical cognitive thinking skills,
decision making skills, positive goal development and planning (27
week program)

< Botvin Life Skills Training: is a research-validated substance
abuse prevention program proven to reduce the risks of alcohol,
tobacco, drug abuse and violence by targeting the major social and
psychological factors that promote the initiation of substance use and
other risky behaviors. This comprehensive and exciting program will
provide the middle school and high school students with the confidence
and skills necessary to successfully navigate through the challenging
situations. The staffs are certified trainers and they will implement
the Middle School and High School Curricula. The following are the
three major components of the curricula:

e Drug Resistance Skills: These will enable young people to recognize
and challenge common misconceptions about tobacco, alcohol and
other drug use. Through coaching and practice, they learn
information and practical ATOD (Alcohol, Tobacco and Other Drug
use) resistance skills for dealing with peers and media pressure.

e Personal Self-Management Skills: Students learn how to examine
their self-image and its effects on behavior; set goals and keep track
of personal progress; identify everyday decisions and how they may
be influenced by others; analyze problem situations, and consider the
consequences of each alternative solution before making decisions;
reduce stress and anxiety, and look at personal challenges in a positive
light.

e General Social Skills: Students develop the necessary skills to
overcome shyness, communicate effectively and avoid
misunderstandings, initiate and carry out conversations, handle
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soctal requests, utilize both verbal and nonverbal assertiveness skills
to make or refuse requests, and recognize that they have choices
other than aggression or passively when faced with tough situations.

d) Juvenile Detention Programs/Services: All programs and
services offered under the FYEP Youth Services is made available to the
Juvenile Detention youth residents.

e Re-Entry Program: The participants learn how to identify values in
which aids them to set effective personal goals. This process is
ongoing, fueling fundamental motivation and fueling a positive
attitude. Through the accountability logs, the participants sustain the
commitment, transparently showing that they are walking the walk
rather than being full of talk.

e Canteen Point System: Is a behavioral management method in which
rewards detainees with incentives for acceptable behavior during their
stay and motivates the frequency of positive choices.

e) After-school Program and Summer Youth Program: Provides
a mix of academic support, recreational activities, cultural mentoring,
character building lessons, drug & alcohol prevention lessons in a fun
learning environment at the Tanapag Youth Center every Tuesday’s and
Thursday’s from 3:00pm - 5:00pm.

2. Parent Education Services

The program provides direct services to parents and caregivers. The main
objective of the program is to train and equip parents with the skills and
knowledge necessary to empower parents in their roles. In the cases, parents
have a comprehension and language barriers, the certified instructors will work
one-on-one and instruct in the indigenous vernacular; Carolinian and
Chamorro languages.

The following parent education classes and support are available:

¢ Active Parenting Now and of Teens™
¢ Common Sense Parenting®

e Early Childhood Systematic Training for Effective Parenting
(S.T.E.P.)

¢ Parents Anonymous®, Inc.
¢ Parents Anonymous® Children’s Program

Parent Education Services will collaborate with Youth Services to train and
facilitate the “Parent Leader Center”, funded by the Learning Disability

Association of Hawaii.

3. Community Service Program
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The Community Service Program serves the community through its Division’s
mission: To strengthen families, to promote the well-being of children, youth
and communities throughout the CNMI. The FYEP CS Program provides a
variety of programs and services to assist the poor and near poor to reduce and
eliminate the causes of poverty through the following programs and services:

a) Community Outreach Programs: Conduct community outreach
to increase awareness of existing DYS programs and services in the
community.

b) Transportation: Is made available through vouchers purchased by
the Division of Youth Services from the Commonwealth Office of
Transit Authority. This service is offered to DYS program
participants who do not have any available means of getting to their
scheduled youth groups, medical appointments, re- newel of their
Medicaid applications, Nutritional Assistance Program appointments,
job interviews and educational related reason. Although this service is
available for low- income individuals only, restrictions are also
applied.

c) Volunteer Program: Recruitment of youth and adult volunteers to
assist with DYS programs and events.

e Tanapag Youth Center- After school tutoring program and youth
psycho- educational groups

e Summer Youth in Transition Camp

e Parent Anonymous- Children’s Program

e Community OQutreach events

e Support for DYS Units and Programs

¢ Internship Programs

d) Partnerships: DYS maintains its partnerships with governmental
and other non- governmental organizations for coordinated services to
children, youth and families. Key partners include the following:

Family Violence Task Force

Karidat- Guma Esperansa

NMI Coalition Against Domestic Violence & Sexual Assault
Ayuda Network, Inc. (ANI)

Northern Marianas College (NMC)- Community
Development Institute (CDI)

Joeten-Kiyu Public Library(JKPL)

Northern Marianas Humanities Council-
Motheread/Fatheread Program/Reading Literacy
Public School System (PSS) - Head Start Program
The Public Health H.O.M.E. Visiting Program

CNMI Department of Public Safety

CNMI Homeland Security

Public School System (PSS)- Children’s Development
Assistance Center (CDAC)

e & @ @ »
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CNMI Salvation Army

CHCC- Commonuwealth Cancer Association

CHCC- Community Guidance Center

CHCC- Let’s Move Marianas Alliance

PSS- Student Attendance Review Committee (SARC)

PSS- Interagency Coordinating Council

Workforce Investment Agency (WIOA), CNMI Dept. of

Labor

Sexual Assault Response Team (SART)

e Domestic Violence Intervention Center

e Criminal Justice Planning Agency (CJPA) Youth Advisory

Council

Governor’s Office- Youth Affairs Office

PSS- State Systematic Instruction Plan (SSIP) & SSEP

Northern Marianas Protection and Advocacy

DCCA Child Care and Development Fund (CCDF)

DCCA Child Care Licensing

DCCA Nutrition Assistance Program (NAP)

DCCA Commonuwealth Council for Arts and Culture

DCCA Low Income Home Energy Assistance Program

(LIHEAP)

DCCA Office on Aging (O0A)

DCCA Historic Preservation Office (HPO)

e DCCA Chamorro and Carolinian Language Policy
Commission

e Department of Corrections- Juvenile Detention Facility

e Micronesian Youth Services Network (MYSN)

e Northern Marianas Housing Corporation (NMHC)- CNMI
Homeless Coalition

e Council on Developmental Disabilities

e Olffice of Vocational Rehabilitation (OVR)

e) CSBG Community Action Agencies (CAA): The sub- granting of
the Community Service Block Grant is within the purview of the
Community Services. The staff administers and monitors the CAA
program services. The DYS’ clientele will be referred to the
Community Action Agency-CNMI Women’s Association (CAA-CWA)
for case management and to ensure the families are processed for
services to include education, training, job placement, employment
and other supportive services needed to produce self-sufficient
individuals and families. Services will include, but not limited to the
following:

¢ Educational Opportunities

e Training Opportunities

¢ Employment Opportunities

e Referrals to Community Action Agencies

e Information and referrals to other programs and services (Office on
Aging(OoA), Nutrition Assistance Program (NAP), Medicaid,
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Vocational Rehabilitation Office (OVR), Legal Services, Women,
Infants, and Children (WIC) Program, Northern Marianas Housing
Corporation (NMHC), Social Security Office, DYS Family & Youth
Enhancement Program, CHCC Home Visiting Program, Workforce
Investment and Opportunity Agency (WIOA) /CNMI Dept. of Labor,
Northern Marianas Trade Institute (NMTI), Northern Marianas
College (NMC), Transportation (CNMI Office of Transit Authority-
COTA), Home Visitations/Monitoring.

f) Sponsorships: The Division of Youth Services sponsors community
organizations for youths to help build self- esteem, leadership skills,
teamwork and overall empowerment. The Division also sponsors
several community outreach events to bring prevention awareness on
health issues, bullying, violence and other obstacles affecting
individuals and families.

BAMNI- Settsu Goodwill Tournament

Tinian Premier Football Tournament

Saipan Bowling League

Friday Night Bowling League

G-Rollers Team

Kagman Basketball Court

Tanapag Basketball Court

Marianas High School (MHS) Youth Advisory Group

Kagman Children Healthy Living

Rota Little League Sports Association

e &6 o & o o o o & o

Community Needs Assessment (CNA): DCCA-DYS collects data
from every community outreach activities. The compilation of the data
encapsulates all community action efforts and broadened as a direct
result of CSBG funding and is to be inclusive to all of the agency’s
initiatives and programs during the annual reporting period.

¢]
—

h) Cooperative Education Program: “Co-op” is designed to assist
students prepare to join the workforce by graduation. In the classroom,
the students learn to fill out the job application, choose the job
openings, etc. At the job site, the employer will orientate the students
to the culture of the work place. Attendance and performance
evaluation of the student worker is recorded and submitted to the
respective schools. Mentorship from the employer is a must. The
students rotate every semester and DYS has 10 positions available.

B. Fiscal Operations
1. Criteria for Distribution — DCCA-DYS allocates to each program and/or

activities as the unit justifies the need. The administrator and the supervisors will
review, identify and prioritize critical need areas.

-_——e _
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2. Planning Process for Use and Distribution Funds- DCCA-DYS will
process annual and merit increment of personnel salaries and wages pursuant to
the approved CNMI statutes and regulations affecting salary adjustments.

3. Financial Operations System: The CNMI DYS utilizes the method of
Random Moment in Time (RMT) to calculate costs.

» The CNMI 2017 Indirect Cost Agreement has been established and

implemented immediately. The documentation is in the Appendix item
D.

C. Program Operations

1. SSBG STATUTORY GOALS THE STATE PLANS TO ACHIEVE IN
FISCAL YEAR 2018.

The basic tenets and programs that would be implemented under the Social Services Block
Grant Consolidation for the CNMI are based on achieving the following goals:

1.

Achieving or maintaining economic self-support to prevent, reduce, or
eliminate dependency. (Self-Support)

Achieving or maintaining self-sufficiency, including reduction or prevention
of dependency. (Self-Sufficiency)

Preventing or remedying neglect, abuse, or exploitation of children and
adults unable to protect their own interests, or preserving, rehabilitating or
reuniting families. (Protective Services)

Preventing or reducing inappropriate institutional care by providing for
community-based care, home-based care, or other forms of less intensive
care. (Prevent Institutionalism)

Securing referral or admission for institutional care when other forms of
care are not appropriate or providing services to individuals in institutions.
(Appropriate Institutionalism)

Moreover, the Commonwealth of the Northern Mariana Islands (CNMI) State Plan
under the Child Welfare Services, Subpart 2 (Family Preservation), promoting safe and
stable families, includes five program priorities. These priorities are incorporated into
the three service programs of the Social Services Block Grant, Title XX, as amended. The
priorities of the Child Welfare Services, subpart 2, include:

a) PARENTING

b) VOLUNTEERISM

¢) RESPONSE CENTERED ADVOCACY
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d) STAFF DEVELOPMENT & TRAINING

e) BUILDING POSITIVE YOUTH DEVELOPMENT
2. Characteristics of Individuals to be served:

A. Definition of Adult

In the CNMI Social Services Block Grant Program, an adult is defined as an
individual who is of eighteen (18) years or older who receives services based on
need.

B. Definition of a Child
An individual who is seventeen (17) year of age or younger is defined as a child.

C. Definition of a Family
The following members include in the SSBG family:

e One or more adults and children related by blood, marriage or adoption, and
residing in the same household; or a parent substitute, such as a related
caregiver or legal guardian, who has responsibility for the 24-hour care and
supervision of a child.

e Adult children from eighteen (18) to twenty-one (21) years of age living or away
from home to further education if their parents claim them as dependents on
their income tax return.

D. Eligibility Criteria

The eligibility criteria based on a most in-need basis that belongs to categories of low
income, economically disadvantaged, elder, and disabled. In addition to being a recipient
of one of the target groups and meeting the income criteria, applicants must also
demonstrate a need for the specific service.

DYS has attached the result of the U.S. 2010 Census Summary Report Table #
MP73 shows the families with income in 2009 below poverty with related
children under 18 years old in the Commonwealth of the Northern Mariana
Islands and the Table # 2-11 which shows the Education Attainment of the
CNMI population that are over 18 years and over.

E. Income Guidelines

The Federal Poverty Guidelines must be used as the primary criterion in determining
income eligibility. In order to receive assistance under any CBG project involving direct
services, an applicant's total household income must not exceed 125% of the
poverty level. Household is defined by the Bureau of Census as consisting of all persons

CBG FY 2018 PRE-EXPENDITURE REPORT & INTENDED USE PLAN Page 23



who occupy a housing unit (i.e., house or apartment), whether they are related to each other
or not. Total household income is based on income at the time of application.

Total household monthly or annualized gross income should be used to
determine eligibility. The monthly income should be calculated for the thirty (30) day
period preceding and including the date of application. The CNMI- ROMA system is
designed to calculate income accurately based on 4 pay check amounts. When using a
paper application, use only the 4 prior pay check gross amounts, add them together, divide
by 4, then multiply by 4.33 to get the accurate 30 days of income (each check copy must
be in file; therefore, you may not use a check twice if one check is missing). In an effort to
assist as many households/individuals as possible, the annual income should be calculated
either for the past 12 months, last 30 days, including date of application, times 12 or last
180 days times 2.

The purpose of the income determination is to establish an individual's eligibility for
services in accordance with the statutory definition of poverty level. The goal is to
implement program services that will enhance and promote self-sufficiency, and not to
penalize low-income persons as they move from poverty to self-sufficiency. DYS shall
allow determination of eligibility to be based on total household income according to the
2016 Federal Poverty Guidelines and will continue to remain effective as the maximum
income guideline for FY 2017.

Size of Household Monthly Poverty Threshold

Guideline Guideline/125%

1 $1,155/$ 13,860  $1,444/817,325

2 $1,556/$ 18,670 - $1,945/$ 23,338

3 $1,957/% 23.480 _ $2,446/%$ 29,350

4 $ 2,358/$ 28,290 _$2,047/$ 35,363

5 $2,758/$ 33,100 $ 3,448/$ 41,375

6 $ 3,159/$ 37,910 $3,949/$ 47,388

7 $ 3,560/$ 42,720 _$4,450/$ 53.400

8 $ 3,961/% 47,530 $ 4,951/$ 59,413

For yamuy umits witn more than 8 members, add $401 to the monthly amount for each
additional member or $4,812 to the total annual amount. This schedule shall be adjusted
based on the Federal Poverty Guidelines currently in effect. This information is based on
the 2017 Federal Poverty Guidelines updated periodically in the Federal Register by the
U.S. Department of Health and Human Services under the authority of 42 U.S.C.
9902(2). The 2017 guideline will continue to remain effective as the maximum
income guidelines for FY 2018.

Self-certification will be permitted, provided there is complete written information in the
client file about the applicant household, confirming efforts to obtain documentation from
former employers, the client, and other social service agencies. The "Zero Income
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Certification" (DYS Intake Form) must be signed by applicants reporting zero income
and/or individuals living in the household who are 18 years or older reporting zero income.

Please note the current computer printout from the CNMI Department of Finance Payroll
may not be used to verify earned income. However, it may be used to verify unearned
income (including utility check and amounts).

Proof of income verification (i.e., a check stub, a copy of a check or Statement from the
employer confirming the amount of income received for the thirty (30) days preceding and
including the date of application) must be included in the client record/file, along with
proof of identification for applicant (copy of driver's license or government-issued pictured
ID card) and copy of Social Security card). Social security numbers are required for all
household members.

3. Types of Activities to be Supported:

Adoption Services

Adoption services are those services or activities provided to assist in bringing about
the adoption of a child. DYS receives orders for a home study report from the CNMI
Family Court. Although a few, there had been cases involving children whose
biological parents opted for adoption. For these instances, DYS would provide
assistance in identifying prospective adoptive parents. Furthermore, services and
activities may include, but are not limited to, counseling the biological parent(s),
recruitment of adoptive homes, and pre- and post- placement training and/or
counseling.

a. SSBG statutory goals supported: 1, 2, 3, 4.
b. Method of delivery: Both

¢. Geographic service area/location: CNMI-wide

Case Management

The fundamental activity of the case worker duties includes the following, to engage
the youth and family into the treatment process by conducting;

e Risk Assessment for client’s needs

¢ Developing a service plan

e Linking the client with appropriate services

¢ Monitoring the client’s progress with his court ordered sanction, rehabilitative
program and intervening when necessary.

e Advocate for the client as needed. (education, multi-system involvement)

e Perform additional task as recommended beyond those assumed by traditional
social service caseworker.
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Services to be rendered upon intake at the shelter will include initial assessments for
accommodations on meeting basic needs, special dietary meals, medical allergies,
WIC program, Medicaid enrollment, updating of immunization and dental check-ups
and transportation to and from school and appointments. School-aged clients will
recelive assistance in school notifications, free meal forms, school bus transportation
forms, school work and needs, IEP meetings, school meetings with counselors, and
other pertinent activities.

Ongoing and periodic assessments are made to assure of client safety.

a. SSBG statutory goals supported: 1, 2, 3, 4, 5.
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

Congregate Meals

The Parents Anonymous® parent leader group meetings host monthly birthday
celebration for its members. DYS provides a dish whichever the parents decide; i.e.
cake, fruit basket, etc. Members would bring whatever they can but it is not
mandatory. Parent Leader provides cards for each birthday celebrant which she lets
everyone sign. The group meets briefly then joins their children (Children’s Program)
and share the meal. The parents and children would sit together and converse with
the other families. Listening to the conversation, it is heart-warming that the children
are making plans for upcoming events; i.e. the Summer Youth in Transition Camp
(sponsored by DYS), Family Fun Days (hosts by various partners). The Northern
Marianas College (NMC)-Crees Program provided the Parents Anonymous® Parent
Leader Group meeting participants the “Expanded Food and Nutrition Education
Program (EFNEP)”-which uses a holistic nutrition educational approach.
Participation should result in individuals and families experiencing improvements in
four core areas: Diet quality and physical activity, Food resource management, Food
safety, Food security.

a. SSBG statutory goals supported: 1, 2, 3, 4.
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

Counseling Services

Victims and their families will continue to be referred for counseling services to
address abuse/neglect issues. This is a critical area of series for clients, most
especially for cases of critical natures such as child sexual abuse, severe physical
abuse, and chronic neglect. Counseling services are provided mostly at this time by
private clinicians and the nearby island of Guam.

Provides 24-hour crisis counseling to youth and their families to keep the family
together and the Youth receive a comprehensive assessment that assimilates family
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involvement, educational history, prior criminal history, substance use, medical &
psychiatric history, and review of risk factors related to offending. Following
assessment, a service plan is developed and the youth is assigned placement in a
residential or community based setting.

Youth participate in clinical interventions that involve learning skills to ameliorate
risk factors and to support acquisition of positive behaviors.

Available for the community is a 24-hour crisis helpline for parents and youths.
Annually, DYS applies from the Criminal Justice Planning Agency the CNMI Victims
of Crime Act (VOCA), assistance formula program, for one full-time employee (FTE)
for a counselor. With the approval of the granting agency, this FTE has been
changed to an Intervention Specialist. FY 2016, DYS was awarded “Thirty-One
Thousand and Seven Hundred Twelve Dollars ($31,712). This grant was extended to
FY 2017. Request for extension of the award money has been granted to allow DYS
to fill the FTE in FY 2018.

a. SSBG statutory goals supported: 1, 2, 3, 4, 5.
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

CHILD CARE SERVICES

Parents/caretakers in the program are provided with child care services while
attending classes, workshops, and the Parent Anonymous® support group sessions.
DYS has continued to employ the Best Practice Parents Anonymous® Children’s
Program workers who help provide care and supervision for the children. To ensure
the success of our partnering agencies and non-profit organizations (i.e., Coalition
Against Domestic Violence and Sexual Assault and Family Violence Task Force) DYS
extends the Children’s Program to their workshops and conferences for the community
members.

a. SSBG statutory goals supported: 1, 2, 3, 4.
b. Method of delivery: Both

c. Geographic service area/location: CNMI-wide

EDUCATION & TRAINING Family

This program will provide education and training opportunities for youth and young
people who enter the program for volunteerism, mentoring, counseling, and other
related activities. Life skills and social skills trainings (i.e., Aggression Replacement
Therapy (ART), Enforcing Underage Drinking Law Youth Summit (EUDL) will be
coordinated with the DYS F&YEP- Youth Services and other collaborating agencies.

e ——)

CBG FY 2018 PRE-EXPENDITURE REPORT & INTENDED USE PLAN Page 27



In addition, services may include instruction or training in, but are not limited to, such
issues as parenting education, consumer education, health education, community
protection and safety, literacy, and NMC Hi-Set and Adult Basic Education (ABE); a
high school diploma equivalency programs. Component services or activities may
include screening, assessment and testing, individual or group instructions, tutoring,
provision of books, supplies and instructional materials, counseling, computer
training, internet access for online resources, transportation, and referral to
community resources.

As a critical component to the division’s growth and continued effort to be an efficient
and effective service provider, the Office of the Director will seek and provide
additional education and training services as part of the professional development
goals of the division. This will be conducted by collaborating with other government,
private and non-profit organizations in maximizing all resources that are made
available to equip its personnel with the knowledge and tools to enhance the delivery
of client and family services. To name a few, the division will be collaborating with
various programs under the CNMI Department of Labor (DOL) Workforce Innovation
and Opportunity (WIOA), CNMI Public School System, the Dept. of Public Health, the
Northern Marianas College, the CNMI Family Court, the Criminal Justice Planning
Agency, Ayuda Network, Inc., etc. In addition, off-island educational and training
services will be provided to address specialized areas not readily available in the CNMI.

The partnership with the CNMI Department of Labor WIOA program allows the DYS
clients to get summer employment annually. The Joeten-Kiyu Public Library and the
CNMI Council for Humanities provides a literary program Motheread/Fatheread to
the Parents Anonymous® Parent Leader Group and the Training for Trainers segment
at the Kagman Community and Tanapag Youth Centers.

The CNMI-Community Action Agency namely the CNMI Women’s Association is sub-
granted Seventy Thousand Dollars ($70,000) to provide education, training and job
placement services for the near poverty population.

a. SSBG statutory goals supported: 1, 2, 3,
b. Method of delivery: Both
¢. Geographic service area/location: CNMI-wide

EMPLOYMENT SERVICES

Youths in the program will be provided opportunities to enhance their skills and
knowledge, making them viable for employment. Program staff will provide assistance
in identifying potential employment resources which they would tap upon to secure
temporary or permanent employment for youths in the program. Collaboration with
other governmental & non-governmental agencies, such as the Northern Marianas
College, will help in promoting mentorship, acquiring employment skills, and
generally supporting youth growth and development.
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As an added support to the family services, the Office of the Director will work with
the units/programs to seek services that would allow disadvantaged and eligible
individuals to gain employment. All units/programs will work towards meeting the
goal of producing self-sufficient families in the CNMI. Networking with DOL-WIOQA,
the Northern Marianas Trade Institute (NMTI) and the Northern Marianas College
(NMC) Adult Basic Education (ABE) Program are vital components in providing
families with the resources to gain “employment ready” skills.

a. SSBG statutory goals supported: 1, 2, 3
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

FOSTER CARE SERVICES

Children temporarily removed from their homes for reasons of abuse and/or neglect
are placed either in the emergency shelter or in foster homes. Although the number of
foster parents for placement purposes is minimal, foster parenting is encouraged
through DYS’ informational and display booths during program activities, school
events, workshops & conferences, interagency events, and other community events.
Counseling, transportation, school supplies, workshops, conferences and other
pertinent services are provided as needed. Recruitment of foster parents/families is
on-going. The stipend provides additional subsistence to the hosting family in sharing
their home. The stipend will be raised to Four Hundred Dollars ($400) per child to
ease the additional burden of the hosting families.

a. SSBG statutory goals supported: 1, 2, 3, 4
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

HOUSING SERVICES

Caseworkers often conduct assessments on the living conditions of individuals or
families referred for child abuse & neglect. When necessary, caseworkers will refer
families for housing services to the Northern Marianas Housing Corporation (NMHC)
or other non-profit organizations such as Karidat- Guma’ Esperanza.

CNMI Homelessness Task Force- DCCA-DYS is the Chairperson. DYS in collaboration
with the NMHC conducted a sunrise to sunset “Point in Time Count” assessment of
the community. This is to assess the homeless and substandard living condition of the
families. NMHC submitted to HUD on May 01, 2017 the end-result of the assessment:
Total Persons surveyed- 648 and Total Households- 243.

a. SSBG statutory goals supported: 1, 2, 3, 4
b. Method of delivery: Both
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c. Geographic service area/location: CNMI-wide
INDEPENDENT/TRANSITIONAL LIVING SERVICES

Youths in the program, especially at-risk youth, will be provided opportunities to
acquire life skills, communication skills, team building skills, including information on
substance abuse, tobacco and drug abuse, values and attitudes, goal setting, etc. that
would help promote independent living skills.

a. SSBG statutory goals supported: 1, 2, 3, 4

b. Method of delivery: Both

c. Geographic service area/location: CNMI-wide
INFORMATION & REFERRAL

Referrals are made contingent on client needs. Referrals are made to appropriate
service providers, governmental or non-governmental agencies. Off-island referrals
for shelter care are also made when necessary to provide for a safe environment for
children/youth that may be at risk of harm within the home environment.

The program continues to actively ensure that parents/caretakers are provided with
adequate information on resources that they could avail of in the community. A
referral system also allows a smooth and efficient transition to these resources. The
program disseminates information of its services and community resources through
classes, workshops, trainings, media, exhibits/displays, and participation in-
community events. A 24-HOUR Youth and Parent Helpline also provides parents and
the community in general with a means to information & appropriate referrals.

Radio and television portals used to air DYS' commercial advertisements to
accomplish the community awareness portion of our activities will be attached to this

report.

a. SSBG statutory goals supported: 1, 2, 3, 4

b. Method of delivery: Both

c. Geographic service area/location: CNMI-wide
LEGAL SERVICES

Through the Office of the Attorney General, the division will closely work with the
assigned Attorney General to the Division of Youth Services so that all functions and
services are within the legal rights and limitations to the division. These include the
review and approval for legal sufficiency of all unit/program Standard Operating
Procedures, contracts, pertinent laws, etc. This would also include legal
representation in DYS cases such as warship-related matters, juvenile offenses and
crime, and lawsuit cases against DYS.

a. SSBG statutory goals supported: 3, 4,5

CBG FY 2018 PRE-EXPENDITURE REPORT & INTENDED USE PLAN Page 30



b. Method of delivery: Public
c. Geographic service area/location: CNMI-wide

PREGNANCY/PARENTING SERVICES

Trainings are provided that motivate parents to become effective in their roles as
parents. Trainings include the following:

e PARENT EDUCATION Classes for all parents, child care providers.
a. Active Parenting for Teens
b. Active Parenting NOW
c. Early Childhood, STEP (Systematic Training for Effective Parenting)
d. Common Sense Parenting Class

e PARENT ANONYMOUS®, INC. group meeting to facilitate on-going parenting
mediating and learning new skills as the community members meet as a group to share
life-experiences and to empower parents to strengthen their families as they embark
to fuel and revitalize a loving and nurturing environment. As the PA facilitator assist
in bringing the parents to learn from each other, learn new leadership skills as is
encouraged in the group meetings as well as personal growth, shared leadership, and
mutual understanding

Aside from providing classes on Common Sense Parenting, Early Step Program, Active
Parenting Now, Teen Active Parenting, the program provides resource materials,
literatures, audio-visual materials from the Channing Bete Company, Boys Town, and
other resources in efforts to promote healthy pregnancy and parenting education. The
curriculum is dyadic and culturally sensitive.

e PARENT LEADER CENTER- the provision of education and training, information
and resources, and individual assistance including technical assistance and advocacy
for parents and family members of children with disabilities and other special needs.
F&YEP-Youth Program and Parenting Education Services will provide education,
training, information, resources and individual assistance on topics of direct relevance
to ensuring the educational rights of children and youth with disabilities under the
law. Services will cover topics including disability law, special education processes and
services, specific disabilities, developing the Individualized Education Program (IEP),
understanding evaluations, disability determinations, and others. Outreach events will
be held to discover and provide information to new families in need. Service types and
Performance Measure targets will be based on needs-assessment data collected.

a. SSBG statutory goals supported: 1, 2, 3 and 4.
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

PREVENTION & INTERVENTION SERVICES
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The caseworkers work on a 24/7 response system to intervene on reported cases of
child abuse and neglect and to conduct the assessments for safety purposes. When
appropriate and upon substantiation of the alleged abuse and/neglect, children and
their families will be referred for services to prevent reoccurrences of abuse/neglect.
The primary services in the service plans include parent education classes and
counseling services.

Prevention and Intervention are services or activities designed to provide early
identification and/or timely intervention to support families and prevent or ameliorate
the consequences of abuse, neglect, or family violence, or to assist in making
arrangements for alternative placements or living arrangements when necessary.
Such services may include the provision to prevent the removal of a child or adult from
the home.

Component services and activities may include investigation, assessment and/or
evaluation of the extent of the problem, counseling, including mental health
counseling or therapy as needed, developmental and parenting skills trainings, respite
care, and other services including supervision, case management, and transportation.
To achieve successful provisions in this area, the Center will continue to work
collaboratively with the Department of Public Safety, the Health Center, Public and
Private Schools and other community service providers.

a. SSBG statutory goals supported: 1, 2, 3, 4, 5.
b. Method of delivery: Public
c. Geographic service area/location: CNMI-wide

PROTECTIVE SERVICES-CHILDREN

These services or activities are designed to prevent or remedy abuse, neglect, or
exploitation of children who may be harmed through physical or mental injury,
sexual abuse or exploitation, and negligent treatment or maltreatment, including
failure to be provided with adequate food, clothing, shelter or medical care.

Component services or activities may include immediate investigation and
intervention emergency medical services, emergency shelter, case plan development,
legal action initiation, counseling for the child and family, assessment/evaluation of
family circumstances, arranging for alternative placements, and referrals to service
providers. Children and youth at risk of harm will be taken into protective custody.
The caseworker subsequently works with the family to facilitate change and reduce
risk factors and encourage family reunification if possible.

The program works closely with the Department of Public Safety, the Health Center,
and other community service providers in consultation with the DYS/Child
Protection Unit Supervisor for the provision of proper child protection services.

a. SSBG statutory goals supported: 1, 2, 3, 4

b. Method of delivery: Public
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c. Geographic service area/location: CNMI-wide

RECREATION

These services or activities are rendered primarily at the Youth Community Center.
They are designed to provide or assist individuals to take advantage of individual or
group activities that would help promote physical, cultural, and/or social
development.

The Summer Youth in Transition Program works closely with the DCCA- Council for
the Arts & Culture, the Commonwealth HealthCare Corporation (CHCC)- American
Cancer Association (ACA), PSS- Lunch Program, CNMI Women’s Association (CWA)
CAA, the Parent Anonymous®, Inc., and other community stakeholders for the
provision and sponsorship of recreational services for youth and families. The
program provides for activities focused on preventing juvenile delinquency. These
activities include indoor/outdoor sports that encourage teamwork, leadership
development, and positive social skills.

Clients are usually engaged in various recreational activities that include both indoor
and outdoor activities. Aside from the programs at the shelter, clients are enrolled
when possible in various community functions/activities. These include youth
summits, youth summer camps, and other related activities. To encourage
volunteerism, some clients have participated as youth volunteers in these types of
activities.

Sponsoring community organizations in which youths are involve increases
opportunities to promote positive youth development and healthy lifestyle. This is
with the premise that while the youths are in attendance of such activities the positive
influence will assist them to navigate their lives positively to make the right choices.

a. SSBG statutory goals supported: 1, 2, 3
b. Method of delivery: Both

c. Geographic service area/location: CNMI-wide

SPECIAL SERVICES-YOUTH AT RISK

The program provides services that emphasizes interagency coordination and
addresses the full range of services for youth at risk; Aggression Replacement
Training® (ART), Teen Matrix/Drug & Alcohol and Botvin Life Skills Training.
The programs are described as follows:

e Substance Abuse Services
Assessment-Youth determined to need further diagnostic assessment, based upon the
Community Guidance Center’s recommendations. The results of the screening and
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assessment tools, along with other collateral data, will determine which substance
abuse services track the youth will be placed: Treatment or Prevention Track.

e Substance Abuse Service Tracks

Treatment-Youth in need of substance abuse treatment receive services that address
their physical and/or psychological dependence on substances.

e Prevention-

Youth not in need of substance abuse treatment receive educational classes on
substance use/abuse issues, individual education and other educational modalities as
deemed necessary to enhance the client’s knowledge of substance-related issues.

o Curriculum-Both tracks use evidence-based curriculum.

e Treatment -

Substance abuse services take place in all DYS residential programs after youth leave
the assessment centers. The programs use the evidence based curriculum listed above.
These curriculums use a strength-based approach that integrates the entire spectrum
of substance abuse issues with other self-destructive behaviors; have a cross-walk with
Dialectical Behavior Therapy and utilize motivational interview techniques. The
curriculum is adolescent and gender specific. ~Additionally, the Division has
collaborated successfully with other agencies to develop a community continuum of
care for committed and high-risk youth.

a. SSBG statutory goals supported: 1, 2, 3, 4
b. Method of delivery: Public
c. Geographic service area/location: CNMI-wide

Special Services for Youths Involved in or at Risk of Involvement
with Criminal Activity

The DYS provides supervision, care, and rehabilitation programs for children
committing delinquent acts. These programs provide balanced attention to the
protection of the community, accountability for offenses committed, and the
development of competencies to enable children to become responsible and
productive members of the community.

They are as follows:

+ General/Intensive Supervision

» Curfew Monitor

+  Will be providing Drug & Alcohol Treatment/Testing

+ Assessments

« Community Service (Project Payback)/Accountability program

« Educational Classes through the Public School System and the Northern
Marianas College
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» Vocational Classes through the Northern Marianas Technical Institute
» Evidence-Based Practice Programs

» Incentive Program

» Counseling

Canteen Point System- developed to reward detainees in the Juvenile Detention
Facility for acceptable behavior during their stay.

a. SSBG statutory goals supported: 1, 2, 3, 4, 5.
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

TRANSPORTATION

Transportation services provide or arrange for the travel, including travel costs, of
individuals in order to access services or obtain medical care or employment.
Component services or activities may include special travel arrangements such as
special modes of transportation and personnel to accompany or assist individuals or
families to utilize transportation.

Disadvantaged parents who lack any means of transport are assisted with
transportation to access services. Transportation is provided for numerous activities
such as the parenting classes, workshops, job interviews, employment training,
housing assistance, nutritional assistance, child care services, medical appointments,
etc.

Three (3) vehicles will be procured as follows: one (1) sports utility vehicle (SUV)
(insurance settlement) and two (2) sports utility vehicles. This is to augment the
existing fleet and/or to replace dilapidated vehicles.

a. SSBG statutory goals supported: 1, 2, 3, 4, 5
b. Method of delivery: Both
c. Geographic service area/location: CNMI-wide

V. PRE-EXPENDITURE REPORTING FORM (EXCEL)

“
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VI. APPENDICES
A. Legislative and Public Hearing

Appendix A: Documentation of Legislative Hearing
1. Letter to request for a Joint Legislative Hearing:

S —
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Commonwealth of the Northern Mariana [slands
Departunent ot Community and Cultural Aftairs
Otlice of the Secretan

June 8. 2017

Ilonorable Arnold I Palacios
President, zo™ Legislature
Senate

Isa Drive. Capitol Hill
Saipan. MP 96950

Honorable Ralph 8. Demapan
Speaker. 200 Legislature
House uf Representative

Isa Drive, Capitol Hill

Saipan. MP o6asn

Dear Senate President Arnold Palacios and Speaker Ratph Demapan:

Hafa adai me Faischo. The Division of Youth Services {DYS) under the auspices of
the Department of Community and Cuitural Affairs (DCCA) is required by its
federal grantor to present to the legislative body the state plan for review and
comment. The ONMI State Plan for the fiscal vear 2018 for the Consolidated Block
Grant under the authority of the Social Services Block Grant (SSBG)- Title XX, as
amended and cadified at 42 U .S.C. §1307 et sey

The State Plan can b foand at the following webwites 1 by the fint week of July i

PYsion o Youth Semicass was o o mys

~aos
epartawent of Commundy & Cultural Aftairs- www Jdiva gos ip
Governor s OfTee- i goy mp

This is to supplianthy reguest for a jeint hearing slated arcund-a-bout the end of
Julv or the fimst hallof Nasist: sty our convenicnee

Should additional information is peeded please contuct Rita Castro via emanl,
sogritos das won 1 or Wiephone at (670) bbg-255"

SV us auase tor sout continued support in DCCA- DYS mission strengthening
the tamilies tnevery ishind, in everny villuge and ineveny famidy

\.
R H A Laisa

decrvtan

2. Legislative Letter of Commendation:

R R R ———

CBG FY 2018 PRE-EXPENDITURE REPORT & INTENDED USE PLAN Page 37



“F_:A_I_?pendix A- 2: Documentation of Public Hearing
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SAIPAN PUBLIC HEARING- 03 August from 5:30 to 6:30 pm. Public Comments:

DIVISION OF YOUTH SERVICES

DEPARTMENT OF COMMUNITY & CULTURAL AFFAIRS
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS

FY2018 CONSOLIDATED BLOCK GRANT
SOCIAL SERVICES BL.OCK GRANT

PUBLIC HEARING MINUTES - Tanapag Youth Center, Saipan

On;xugust_ 3. 2017 che initial p;bfc heaning for Fiscal Year 2018 Consolidated Block Grant State
Plan (SSBG) was conducted at the Tanapag Youth Center on Saipan at 5:30pm. Ms. Jennifer O.
Tanaka, Fed Program Coordinator IV led the presentation.

Participant’s sign-In sheet, draft copies of the FY2018 CBG State Plan and power point
prescntation on the subject matter was presented to the attendees

PUBLIC COMMENTS (PC) & RESPONSES:
L. PC (Question): Is there available hard copy of the State Plan for us to review?
*  Yes. Wedo have available copics on- site for your review. Also, it may be access

on our website at www.dys gov.mp.

2. PC(Question): Can DYS provide copy of the expenditure report to all partnering agencics
for review prior to actual public hearings so that they can ask questions or have an inpur?
= Yes, as published in the local newspapers a draft copy of the State Plan is

uploaded on our website for review

3. PC(Question). Can DYS place a ‘public hearing signage’ outside the center to remind the
community of this hearing? 1 don't have time to read newspapers and 1 don't have
computer at my house. But, if there is a 'sign’ outside this building then I'm surc people
from this village (Tanapag) will come here and listen ta your presentation.

® Thank you for that comment. We appreciate your suggestion and will consider
it for future hearings.

At about 6:30pm the hearing was adjourned, no other comments/suggestions was received from
the uudience. Ms. Tanaka advised the attendees to email or contact the Division of Youth Services
if they had any other questions or comments that might arise before the due date of the State Plan's
submission to the grantor The Division of Y th Scrvices email address, phone numbers and

contact persons was made avaflible. i ro
; dm tor [I]

Hearing comments transeri : Mg’ .'?r.'

_e———mme,es e — s e e
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Saipan Public Hearing- 03 August from 5:30 to 6:30 pm. Saipan Roster:
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Tinian Public Hearing- 10 August from 5:30 to 6:30 pm. Public Comments:

DIVISION OF YOUTH SERVICES
DEPARTMENT OF COMMUNITY & CULTURAL AFFAIRS
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS

FY 2018 CONSOLIDATED BI.OCK GRANT
SOCIAL SERVICES BLOCK GRANT
PUBLIC HEARING MINUTES - TINIAN YOUTH CENTER

On August 10, 2017, the public hearing for Fiscal Year 2018 the Consolidated Block Grant State
Plan (SSBG) was conducted ar the Tinian Youth Center at 5:30 pm. by Mrs. Rita Castro, Grant
Writer. The sign-in sheet and draft copies of the State Plan were given to them.

Question: For a caseworker, they have caseworker [1 and 1l and does this mean the next time
we have a grant we're going to get a caseworker too?

Mrs. Castro. No, 1t's vacant. Augusta Famaw went up to the [caseworker] 1] and so
the[caseworker) 1 is vacant.

Question from the public: So that is open right now?

Mrs. Castro [ heard that it's closed but we have included that in the State Plan. There is 2
(xwo) positions open.

Public Comment: We definitely need | (one) more. [ think even though she makes a hundred
grand a year, it's not enough. She really can work in a way bur when we talk about providing
better services, we need at least 2 (two) people so that when one is gone the other one can be
there. Because she deserves a vacation and she gets sick too. | mean without her, the people
needing the services are gonna wait.

Mrs. Castro:We have appropriated for funds for it but for Fiscal Year 2017, Rota we filled both
up but Tinian hasn't.

Public Comment: Again, comparing Rota with population. our population has doubled
compared to them but they have 2 (two) staff and we have 1 (one), | guess we can take that into
consideration.

Mrs. Castro There 1s 1 2™ ane that is vacant and we're trying to fill it.
Public Comment: We need a female and male too.

Mrs. Castro: Well if that's the case and we hire another female, maybe we can ask another male
to come in and assist us when we need one

The CSBG State Plan hearing was done ar 600 pm and continued by Ms. Resel Magofna
presenting for the [THEAP Program Public was advised of the different ways to get a copy of
the State Plan and were given the contact numbers for the Division of Youth Service

S -
4 . A
Hearing comments transchibed by- Lyﬁdﬂl % Communtiy Development Trainee
} i

.

“
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Tinian Public Hearing- 10 August from 5:30 to 6:30 pm. Tinian Comm. Roster:
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Rota Public Hearing- 17 August from 5:30 to 6:30 pm. Public Comments:

DIVISION OF YOUTH SERVICES
DEPARTMENT OF COMMUNITY & CULTURAL AFFAIRS
COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS

FY2018 CONSOLIDATED BI.OCK GRANT
SOCIAL SERVICES BLOCK GRANT

PUBLIC HEARING MINUTES - Rota Youth Center

The scheduled public hearings for Sa:pan.d-_l'uuan and Rota culminated at the Rota Youth Center
on August 17, 2017 from 5:30pm o 6 30pm

Sign-In sheet, draft copies of the FY2018 Consolidated Block Grant and power point presentation
on the subject matter was presented to the artendecs.

Ms. Jennifer O. Tanaka led the power point presentation. Afterwards, she welcomed
comments/inputs from the audience. which none asked or commented Then she provided DYS
contact numbers and email addresses, should they have any comments before the submission of
the final state plan.

m:dcd b%m S Nc cd Progrum Courdinator [11

_—_—— e, _ . ————
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Rota Public Hearing- 17 August from 5:30 to 6:30 pm. Hearing Roster:
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B: Certifications
1. Appendix B-1 — Anti-Lobbying

SSBG Legislation Certifications
CERTIFICATION REGARDING LOBBYING
Published: January 9, 2011

Awdience:
Nerva kG LEYY (1
Category:
Guidanee, Policres, Procedures, Matute/legrdytign

CERTIFICATION REGARDING LOBBYING
Certification for Contracts, Grants, Loans, and Cooperative Agreements
The undersigned certifies, to the best of his o1 her knowledge and belief. that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant. the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, rencwal, amendiment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

(2) I any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer
or employee of Congress, or an employee of a Member of Congress in connection with this Federal contract,
grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-1.LL,
"Disclosure Form to Report Lobbying.” in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents for
all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and cooperative
agreements) and that all subrecipients shall certify and disclose accordingly. This certification is a material
representation of fact upon which reliance was placed when this transaction was made or entered into.
Submission of this certification is a prerequisite for making of entering into this transaction imposed by section
1352, title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil
penalty of not less than $10,000 and not more than $100,000 for each such failure.

Stateinent for Loan Guarantees and Loan Insurance
The undersigned states. to the best of his or her knowledge and belief, that:
If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer

or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with this commitment providing for the United States to insure or
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guarantee & lon, the undersigned shall complete and submit Standard Form-LLL, **Disclosure Form to Report
Lobbying." in accordance with its instructions. Submission of this statement is a precequisite for making or
emtering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the
required statement shall be subject to a civil penalty of not less then $10,000 and not more than $100,000 for
each such fallure.

v
'\
(«
i - ‘ ——
ROBERT H.HUNTER.
SECRETARY

DEPARTMENT OF COMMUNITY & CULTURAL AFFAIRS
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2. Appendix B-2 — Drug-Free Work Requirements

SSBG Legislation CERTIFICATION REGARDING
DRUG-FREE WORKPLACE REQUIREMENTS

Published: Janusry 18 2011
Audience:

Sucial Nevvices Blogk Crants (SSBG)
Category:
Quidance, Pubicics, Prosegdures. Statatc/] seintation

CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS

This certification is required by the regulations implementing the Drug-Free Workplace Act of 1988; 45 CFR
Part 76, Subpart, F. Sections 76.630(c) and (d)X(2) and 76.645(a) 1) and (b) provide that a Federal agency may
designate a central reccipt point for STATE-WIDE AND STATE AGENCY-WIDE certifications, and for
notification of criminal drug convictions. For the Department of Health and Human Services, the central pint
is: Division of Grants Management and Oversight, Office of Managemeni and Acquisition, Department of
Health and Human Services, Room 517-D, 200 Independence Avenue, SW Washington, DC 20201

Centification Regarding Drug-Free Workplace Requirements (Instructions for Certification)

1. By signing and/or submitting this application or grant agreement, the grantee is providing the centification
set out below.

2. The certification set out below is a material representation of fact upon which reliance is placed when the
agency awards the grant, If it is later determined that the grantee knowingly rendered a false certification, or
otherwise violates the requirements of the Drug-Free Workplace Act, the agency. in addition to any other
remedies available to the Federal Government, may take action authorized under the Drug-Free Workplace
Act.

3. For grantees other than individuals, Alternate 1 appties.
4. For grantees who are individuals, Alternate 11 applies.

5. Workplaces under grants, for grantees other than individuals, need not be identified on the certification If
known, they may be identified in the grant application. If the grantee does not identify the workplaces at the
time of application, or upon award, if there is no application, the grantee must kecp the identity of the
workplace(s) on file in its office and make the information available for Federal inspection. Failure to identify
all known workplaces constitutes a violation of the grantee's drug-free workplace requirements,

6. Workplace wdentifications must inciude the actual address of buildings (or parts of buikdings) or other sites
where work under the grant takes place. Categorical descriptions may be used (c.g.. all vehicles of a mass
transit authority or State highway department while in operation, State employees in each local wnemployment
office, performers in concert halls or radio studios).

7. If the workplace identified to the agency changes during the performance of the grant, the grantee shall
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inform the agency of the change(s). if it previously identified the workplaces in question (scc paragraph five)

8. Definitions of terms in the Nonprocurement Suspension and Debarment common rule and Drug-Free
Workplace common rule apply to this certification. Grantees' attention is called, in particular, to the following
definitions from thesc rules:

Controlled substance means a controlled substance in Schedules | through V of the Controlled Substances Act
(21 US.C. 812) and as further defined by regulation (21 CFR 1308.11 through 1308.15);

Conviction means a finding of guilt (including a plea of nolo comendere) or impaosition of sentence, ot both, by
any judicial body charged with the responsibility to determine violations of the Federal or State criminal drug
statutes;

Criminal drug statute means a Federal or non-Federal criminal statute involving the manufacture, distribution,
dispensing, use, or possession of any controlled substance;

Employee means the employee of a grantee directly engaged in the performance of work under a grant,
including: (i) All direct charge employees: (11) All indirect charge employees unless their impact or
involvement is insignificant to the performance of the grant; and, (iii) Temporary personnel and consultants
who are directly engaged in the performance of work under the grant and who are on the grantec’s payroll. This
definition does not include workers not on the payroll of the grantee (e.g., volunteers, even if used to mect a
matching requirement; consultants or independent contractors not on the grantee's payroli; or cmployees of
subrecipients or subcontractors in covered workplaces).

Centification Regarding Drug-Free Workplace Requirements
Altermnate |. (Grantces Other Than Individuals)

The grantee certifies that it will or will continue to provide a drug-free workplace by:

() Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing.
possession, or use of a controlled substance is prohibited in the grantee's workplace and specilying the actions
that will be taken against employees for violation of such prohibition,

(b) Establishing an ongoing drug-free awareness program to inform employees about --

(1)The dangers of drug abuse in the workplace;

(2) The grantee's policy of maimtaining a drug-free workplace;

(3) Any available drug counseling. rehabilitation, and employee assistance programs; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace;
¢) Making it a requirement that each employee to be engaged in the performance of the grant be given a copy
of the statement required by paragraph (a);

(4) Notifying the employee in the statement required by paragraph (a) that, as a condition of employment
under the grant, the employee will -

(1) Abide by the terms of the statement; and

(2) Notify the employer in wrifing of his or her conviction for a violation of a criminal drug statute occurring
in the workplace no later than five calendar days after such conviction;
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() Notifying the agency in writing, within ten calendar days aRer receiving notice under paragraph (4X2) from
an employee or otherwise receiving actual notice of such conviction. Employers of convicted employees must
provide notice, including position title, to cvery grant officer or other designee on whose grant activity the
convicted employee was working, unless the Federal agency has designated a central point for the receipt of
such notices. Notice shall include the identification number(s) of cach affected grant;

() Taking one of the following actions, within 30 calender days of receiving notice under paragraph (dX2).
with respect to any employee who is s0 convicted —

(1) Taking appropriate personnel action against such an employee, up to and including termination, consistent
with the requirements of the Rehabilitation Act of 1973, as amended: or

(2) Requiring such employee to participate satisfactorily in a drug abusc assistance or rehabilitation program
approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate agency;
(2) Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs (a), (b), (¢), (d), (¢) and (f).

(B) The grantee may insert in the space provided below the site(s) for the performance of work done in
connection with the specific grant:

Place of Performance (Street address, city, county, state, zip code)
JoeTen Ent. Bidy,, Beach Road,
Chalan Piao
Saipan, MP
96950

Check if there are workplaces on file that are not ideutified here.

Ahernate 1], (Grantees Who Are Individuals)

(a) The grantee certifies that, as a condition of the grant, he or she will not engage in the unlawful manufacture,
distribution, dispensing, possession, or usc of a controllcd substance in conducting any activity with the grant;
{b) If convicied of a criminal drug offense resulting from a violation occurring during the conduct of any grant
activity, he or she will report the conviction, in writing, within 10 calendar days of the conviction, to every
grant officer or other designee, unless the Federal agency designates a central point for the receipt of such
notices. When notice is made to such a central point, it shall include the identification number(s) of cach
affected grant.

[55 FR 2("0.-\,:1701 May 25. 1990]

N\
ROBERT 1" HUNRER &
SECRETARY |\ )\
DEPARTMENT OF COMMLUINITY & CULTURAL AFFAIRS
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3. Appendix B-3 — Debarment and Suspension

SSBG Legislation CERTIFICATION REGARDING
DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS

Pubkshed: January 9, 2011

Andience:
Sucaal Services Blimh Grangs (NSBG)
Cutegory:
Guidsacg, Policies, Proveiug e, Spatote} cpplation

CERTIFICATION REGARDING DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS

Centification Regarding Debannent, Suspension, and Other Responsibility Matters--Primary Covered
Transactions

Instructions for Certification

1. By signing and submitting this proposal, the prospective primary participant is providing the certification
set out below.

2. The inability of a person to provide the certification required below will not necessarily result in denial of
participation in this covered transaction. The pruspective participant shall submit an explanation of why it
cannot provide the centification set out below. The certification or explanation will be considered in conncction
with the department ar agency's determination whether to enter into this transaction. | lowever, failure of the
prospective primary participant to fumish a certification or an explanation shall disqualify such person from
participation in this transaction.

3. The certification in this clause is a material representation of act upon which reliance was placed when
the depertment or agency determined to enter into this transaction. If it is later determined that the prospective
primary participant knowingly rendered an erroncous certification, in addition to other remedics availabie to
the Federal Government, the department or agency may terminate this transaction for cause or default.

4. The prospective primary participant shall provide immediate written notice to the department or agency 1o
which this proposal is submitted if at any time the prospective primary participant learns that its centification
was erroneous when submitted or has become erroneous by reason of changed circumstances.

5. The terms covercd transaction, debarred, suspended, ineligiblc, lower tier covered transaction, participant.
person, primary covered transaction, principal, proposal, and voluntarily excluded, as used in this clause, have
the meanings set out in the Definitions and Coverage sections of the rules implementing Exccutive Order
12549. You may contact the department or agency to which this proposal is being submitted for assistance in
obtaining a copy of those regulations.

6. The prospective pnimary participant agrees by submitting this proposal that, should the propased covered
transaction be entered io, it shall not knowingly enter into any lower tier covered transaction with a person
who is proposed for debarment under 48 CFR part 9, subpart 9.4, debasred, suspended. declared ineligible, oc
voluntarily excluded from participation in this covered transaction, unless authorized by the department or
agency entering into this transaction.

7. The prospective primary participam further agrees by submitting this proposal that it will include the

CBG FY 2018 PRE-EXPENDITURE REPORT & INTENDED USE PLAN Page 50




clause titled *"Certification Regarnding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower
Tier Covered Transaction,” provided by the department or agency entering into this covered transaction,
without modification, in all lower tier covered transactions and in all solicitations for lower tier covered
transactions.

8. A participant in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that it is not proposed for decbarment under 48 CFR part 9, subpart 9.4, debarred,
suspended, ineligible. or volumtarily excluded from the covered transaction, unless it knows that the
certification is erroneous. A participant may decide the method and frequency by which it detenmines the
eligibility of its principals. Each participant may, but is not required lo, check the List of Parties Excluded
from Federal Procurement and Nonprocurement Programs

9. Nothing contained in the foregoing shall be construed 1o require establishment of a systen of records in
osder to render in good faith the certitication required by this clause. The knowledge and information of a
participant is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

10 Except for transactions authorized under paragraph 6 of these instructions, if a participant in a covered
transaction knowingly enters into a lower tier covered transaction with a person who is proposed for debarment
under 48 CFR part 9, subpart 9.4, suspended, debarred. ineligible. or voluntarily excluded from participation in
this transaction, n addition tu other remedies available to the Federal Government, the departinent or ageacy
may terminate this transaction for cause or default

Certification Regarding Debarment, Suspension, and Other Responsibility Matters—Primary Covered
Transactions

(1) The prospective primary participant certifics to the best of its knowledge and belicf, that it and its
principals:

(a) Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded by any Federal department or agency;

(b) Have not within a threc-year period preceding this proposal been convicted of or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining, attempting
to obtain, or perfonning a public (Federal. State or local) ransaction or contract under 2 public transaction;
violation of Federal or State antitrust statutes or commission of embezziement, theft, forgery, bribery,
falsification or destruction of records, making faise statements, or receiving stolen property;

(c) Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity
(Federal, State or local) with commission of any of the offenses enumerated in paragraph ( | Xb) of this
centification; and

(d) Have not within a three-year period preceding this application/proposal had one or more public
transactions (Fedesal, State or local) terminated for cause or default.

(2) Where the prospective primary participant is unable to certify to any of the statements in this
cerification, such prospective participant shall attach an explanation to this proposal

Centification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion--Lower Tier Covered
Transactions
Instructions for Certification

“
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1. By signing and submitting this proposal, the prospective lower tier participant is providing the
certification sct out below.

2. The certification in this clause is a matcrial representation of fact upon which reliance was placed when
this transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government the
department or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

3. The prospective lower tier participant shall provide immediate written notice to the person to which this
proposal is submitted if al any time the prospective lower tier participant learns that its certification was
erroncous when submitted or had become erroneous by reason of changed circumstances.

4. The terms covered transaction, debared, suspended. ineligible. lower tier covered transaction, participant,
person, primary covered transaction, principal, proposal, and voluntarily excluded, s used in this clause, have
the meaning set out in the Definitions and Coverage sections of rules implementing Exccutive Order 12549.
You may contact the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

S. The prospective lower tier participant agrees by submilting this proposal that, [[Page 33043]) should the
proposed covered transaction be entered into, it shall not knowingly enter into any lower tier covered
transaction with a person who is propused for deburment under 48 CFR part 9, subpart 9.4, debarred,
suspended, declared incligible, or voluntarily excluded from participation in this covered transaction, uniess
authorized by the department or agency with which this transaction originated.

6. The prospective lower tier participant further agrees by submiting this proposal that it will include this
clause titled ~"Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-l.ower
Tier Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations
for lower tier covered transactions.

7. A participant in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that it is not proposed for debarment under 48 CFR part 9, subpart 9.4, debarred,
suspended, ineligible, or voluntarily excluded from covered transactions. unless it knows that the certification
is erroneous. A perticipant may decide the method and frequency by which it determines the eligibility of its
principals. Each participant may, but is not required 1o, check the List of Partics Fxcluded from Federal
Procurement and Nonprocurement Programs.

B. Nothing contained in the foregoing shall be construcd to require establishment of a system of records in
order (o render in good faith the certification required by this clause. The knowledge and information ofa
participant is not required 1o cxceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

9. Except for transactions authorized under paragraph 5 of these instructions, if a participant in a covered
transaction knowingly enters into & lower tier covered transaction with a person who is proposed for debarment
under 48 CFR part 9. subpart 9.4, suspended, debarred, ineligible, or voluntarily excluded from participation in
this transaction, in addition to other remedies available to the Federal Government, the department or agency
with which this transaction originated may pursue available remedies, including suspension and/or debarment.

Cetification Regarding Debarment, Suspension, Ineligibility an Voluntary Exclusion--Lower Tier Covered
Transactions

. .. "_.=--— " .“ _ -
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(1) The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarity
excluded from participation in this transaction by any Federal department or agency.

(2) Where the prospective lower tier participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this propossl.

¢
\ g T
ROBERT H. HUNTER \ N
ROBERT b

SECRETARY
DEPARTMENT OF COMMUNITY & CULTURAL AFFAIRS
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4. Appendix B-4 — Environmental Tobacco Smoke (Pro-Children Act of 1994,
P.L.103-227).

SSBG Legislation CERTIFICATION REGARDING
ENVIRONMENTAL TOBACCO SMOKE

Published: Januacy 9, 2011

Auwdience:
Sagigl Services Hingh Livants (SSHL |
1 stegory:
Gouldange, Polici pevdunes, SMatwteLggislation

CERTIFICATION REGARDING ENVIRONMENTAL TOBACCO SMOKE

Public Law 103227, Part C Environmental Tobacco Smoke, also known as the Pro Children Act of 1994,
requires that smoking nol be penuitled in any puttion of any indoor routinely owned or leased or contracted tor
by an entity and used routinely or regularly for provision of health, day care, education, or library services to
children under the age of 18, if the services are funded by Federal programs cither directly or through State or
local govenments, by Federal grant, contract, loan, or loan guarantee. The law docs not apply to children's
services provided in private residences, facilities funded solely by Medicare or Medicaid funds, and portions of
facilities used for inpatient drug or alcohol treatment. Failure to comply with the provisions of the law may
result in the imposition of a civil monetary penalty of up 1o $1000 per day and/or the imposition of an
administrative compliance order on the responsible entity by signing and submitting this application the
applicant/grantee certifies that it will comply with the requirements of the Act.

The applicantgrantee furthcr agrees that it will require the language of this cedtification be included in any
subawards which contain provisions for the children's services and that all subgrantees shall certify

accophj]mt_\.

\
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ROBERT HLNUNTER
SECRETARY

DEPARTMFENT OF COMMUNITY & CULTVHRAL AFFAIRS
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VII. OTHER INFORMATION

A. U.S. 2010 Census Summary Report Table #6-3, School Enrollment,
Educational Attainment and Sex by Income.

Table 6-3. School Enroliment, Educational Attainment, and Sex by Earnings in 2009
NOTE: For information on confidentiality protection, nonsampling error, and definitions, see
www.census.gov/prod/cen2010/doc/dct2mp.pdf.

Characteristic
$1to | $10,000 $15,000 | $25,000 | $35,000 | $50,000
$9,999 to to to to to | $65,000
Total orloss | $14,999 $24,999 | $34,999 | $49,999 | $64,999 | or more
SCHOOL ENROLLMENT
Population 16 years and over with
earnings in 2009 27,161 14,151 4,579 3.853 1.886 1,604 549 539
Enrolled in school 1.591 1,052 175 162 88 74 25 15
Grade 1 to grade 8 12 9 2 0 0 0 1 0
Grade 9 to grade 12 592 554 14 16 4 4 0 0
College, graduate or professional
school 987 489 159 146 84 70 24 15
Not enrolled in school 25,570 13,099 4,404 3,691 1.798 1,530 524 524
Males 16 years and over with earnings
in 2009 15,168 7,597 2,737 2,185 1,004 896 355 394
Enrolled in school 728 492 76 70 36 32 9 13
Grade 1 to grade 8 6 3 2 0 0 0 1 0
Grade 9 to grade 12 317 293 10 9 2 3 0 0
College, graduate or professional
school 405 196 64 61 34 29 8 13
Not enrolled in school 14,440 7,105 2,661 2,115 968 864 346 381
Females 16 years and over with
earnings in 2009 11,993 6,554 1,842 1,668 882 708 194 145
Enrolled in school 863 560 99 92 52 42 16 2
Grade 1 to grade 8 6 6 0 0 0 0 0 0
Grade 9 to grade 12 275 261 4 7 2 1 0 0
College, graduate or professional
school 582 293 95 85 50 41 16 2
Not enrolled in school 11,130 5,994 1,743 1.576 830 666 178 143
EDUCATIONAL ATTAINMENT
Population 18 years and over with
earnings in 2009 26,769 13,762 4,577 3,852 1.886 1,604 549 539
Less than high school graduate 3,144 2.285 448 298 62 34 9 8
High school graduate, GED, or
alternative credential 10,108 5911 1,795 1,420 525 324 69 64
Some college or associate's degree 7,530 3,656 1,349 1,209 613 471 138 94
Bachelor's degree or higher 5,987 1,910 985 925 686 775 333 373

_——————
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Percent high school graduate, GED,

or alternative credential or higher 88.3 83.4 90.2 92.3 96.7 97.9 98.4 98.5
Percent bachelor's degree or higher 22.4 13.9 215 24.0 36.4 48.3 60.7 69.2

Males 18 years and over with earnings

in 2009 14,957 7,389 2,735 2,184 1,004 896 355 394
Less than high school graduate 1,982 1,359 316 219 46 27 9 6
High school graduate, GED, or

alternative credential 5,952 3.269 1,171 895 332 202 47 36
Some college or associate's degree 4,146 1,925 795 630 339 285 106 66
Bachelor's degree or higher 2,877 836 453 440 287 382 193 286
Percent high school graduate, GED,

or alternative credential or higher 86.7 81.6 88.4 90.0 95.4 97.0 97.5 98.5
Percent bachelor's degree or higher 19.2 11.3 16.6 201 28.6 42.6 54.4 72.6

Females 18 years and over with

earnings in 2009 11,812 6,373 1.842 1,668 882 708 194 145
Less than high school graduate 1,162 926 132 79 16 7 0 2
High school graduate, GED, or

alternative credential 4,156 2,642 624 525 193 122 22 28
Some college or associate's degree 3,384 1,731 554 579 274 186 32 28
Bachelor's degree or higher 3,110 1,074 532 485 399 393 140 87
Percent high school graduate, GED,

or alternative credential or higher 90.2 85.5 92.8 95.3 98.2 99.0 100.0 98.6
Percent bachelor's degree or higher 26.3 16.9 28.9 29.1 452 55.5 72.2 60.0

Source: U.S. Census Bureau, 2010 Census The Commonwealth of the Northern Mariana Islands
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B. U.S. 2010 Census Summary Report Table #6-5, Work Status by Income.

Table 6-5. Work Status in 2009 and Sex by Income in 2009
NOTE: For information on confidentiality protection, nonsampling error, and definitions, see
www.census.gov/prod/cen2010/doc/dct2mp. pdf.

With income in 2009

Characteristic
$1to | $10,000 | $15,000 | $25,000 | $35,000 | $50,000 | $65,000
No $9,999 to to to to to to [ $75,000
Total | income orloss | $14,999 | $24,999 | $34,999 | $49,999 | $64,999 | $74.999 or more
WORK STATUS IN 2009
Population 16 years and over 38,679 7,309 16,256 5018 4,387 2,228 1,913 720 242 606
Worked in 2009 27,166 1 13,631 4,628 3,874 1,916 1,706 643 220 547
Worked full-time, year-
round 18,516 1 7,223 3,726 3,232 1,626 1,511 546 188 463
Worked less than full-time,
year-round 8,650 0 6,408 902 642 290 195 97 32 84
Did not work in 2009 11,513 7,308 2,625 390 513 312 207 77 22 59
Males 16 years and over 19,809 2,858 8,333 2,927 2,465 1,210 1,063 450 164 439
Worked in 2009 15,171 1 7,338 2,741 2,182 1,025 938 399 150 397
Worked full-time, year-
round 10,666 1 4,030 2,295 1,851 850 841 330 125 343
Worked less than full-time,
year-round 4,505 0 3,308 446 331 175 97 69 25 54
Did not work in 2009 4,738 2,857 995 186 283 185 125 51 14 42
Females 16 years and over 18,770 4,451 7,923 2,091 1,922 1,018 850 270 78 167
Worked in 2009 11,995 0 6,293 1,887 1,692 891 768 244 70 150
Worked full-time, year-
round 7,850 0 3,193 1,431 1,381 776 670 216 63 120
Worked less than full-time,
year-round 4,145 0 3,100 456 31 115 98 28 7 30
Did not work in 2009 6,775 4,451 1,630 204 230 127 82 26 8 17

Source: U.S. Census Bureau, 2010 Census The Commonwealth of the Northern Mariana Islands
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7. DCCA- Division of Youth Services Organizational Chart.

DIVISION OF YOUTH SERVICES

COMMONWEALTH OF THE NORTHERN MARIANA ISLANDS
DEPARTMENT OF COMMUNITY & CULTURAL AFFAIRS

OFFICE OF THE ADMINISTRATOR

Funding Source:
Local 1220 16

Local/Federal 035

CAPITOL HILL #1361 P.O. BOX 501000 SAIPAN, MP 96950

Federd 27 2018 Organizational Chart

VVVY

Total Funded (8

Department of Community & Cultural Affairs
SECRETARY- Robert H. Hunter

Chief, DYS ADMINISTRATOR

(local/federal)- Vivian T. Sablan

DYS Rota Office

»  Cascworker I (local/lederal) - Mildred W.
Sikebert

»  Cascworker IT {local)- Quindv Maratita

DYS Tinian Office
»  Caseworker I (local/federal)- Augusta B. Famaw
»  Cascworker II (local)- VACANT

Juvenile Probation Unit

»  Probation Officer III (local)- Sylvio S. Ada

»  Probation Officer III (local)- Missy DLG. Aldan
»  Probation Oflicer I (local/lederal) - Sheelane S.
Santos

Community Worker (federal)-Russel Z. Hocog

4 FTE (budget request)

Y Vv

g

dministrative Support
Grant Writer (federal)- Rita M. Castro

Accountant IT (federal) -Teresita C. Piamontc
Administrative Oflicer I (local)- Rowena C. Relado
Administrative Officer I (local)- Zina C. Nekailes
Adminisaative Specialist I (federal)- VACANT

VVVVY

Child Protective Services
Cascworker IV (federal)- Julian R. Camacho
Caseworker III (federal)- Benylin R. Mettao
Caseworker I {federal)- Quaid O. Nguchongor
Caseworker I (federal)- Leonard U. Ordonez
Caseworker I (federal)- Andrew O. De Guzman
Cascworker I (local)- Ana H. Sablan
Caseworker I (lederal)- Jenuiler C. Teigita
Cascworker I (federal)- Juanicia Villanueva
Caseworker Asst. ([ederal)- Melycher 1. Sablan
Caseworker Asst. (lederal)- VACANT
Emergency Shelter Program
» L. Shelter Carctaker {local/ledcral)- Marge B.
Mendiola
» L. Shelter Caretaker (federal)- Emilia T. Rogopes
»  E. Shelter Caretaker (local)- Jenniler V. Kaipat
» L. Shelter Caretaker (local)- Chnstine Joy C.
Aldan
» L FTE (budget request)

VVVVVVVVVYY

Family & Youth Enhancement Program
YOUTH SERVICES

Program Coordinator (federal)- Colleen F. Diaz
Intervention Specialist (CJTPA-federal) - VACANT
Intervention Specialist ([ederal)- Margieray Santos
Comm. Dev’t. Specialist I (federal)- Alejandro T.
Olopa

Com. Dev. Tech (local)- Gennie Bliss

Comm. Worker (federal)- Rebecea T. Lisua
Comm. Dev't. Trainee (local)- Lucinda Rose
Selepeo

PARENT EDUCATION SERVICES

»  Comm. Dev’t. Specialist III (federal)- Junnie S.

VVVYVY

YV VYV

Masga

»  Comm. Dev't. Specialist 11 {federal)- Maria 1.
Olopa

COMMUNITY SERVICES

» Fed. Prog. Coordinator IV (tederal)- Jenniter O.
Tanaka

»  Project Coordinator (federal)-Resclann B-Magolna
»  Fed. Prog. Coordinator III (federal)- Nina S.
Nekaifes
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D. 2017 Federal Poverty Guideline, U.S. of Health and Human Services.

The poverty guidelines are the other version of the federal poverty measure. They are issued each year
in the Federal Register by the Department of Health and Human Services (HHS). The guidelines are a
simplification of the poverty thresholds for use for administrative purposes — for instance, determining
financial eligibility for certain federal programs.

The poverty guidelines are sometimes loosely referred to as the “federal poverty level” (FPL), but that
phrase is ambiguous and should be avoided, especially in situations (e.g., legisiative or administrative)
where precision is important.

Key differences between poverty thresholds and poverty guidelines are outlined in a table
under Frequently Asked Questions (FAQs). See also the discussion of this topic on the Institute for
Research on Poverty's web site.

The January 2017 poverty guidelines are calculated by taking the 2015 Census Bureau’s poverty
thresholds and adjusting them for price changes between 2015 and 2016 using the Consumer Price
Index (CPI-U). The poverty thresholds used by the Census Bureau for statistical purposes are complex
and are not composed of standardized increments between family sizes. Since many program officials
prefer to use guidelines with uniform increments across family sizes, the poverty guidelines include
rounding and standardizing adjustments in the formula.

1. HHS POVERTY GUIDELINES FOR 2017

The 2017 poverty guidelines are in effect as of January 26, 2017.
See also the Federal Register notice of the 2017 poverty quidelines, published January 31, 2017

2017 POVERTY GUIDELINES FOR THE 48 CONTIGUOUS STATES AND THE
DISTRICT OF COLUMBIA

PERSONS IN FAMILY/HOUSEHOLD POVERTY GUIDELINE

For families/households with more than 8 persons, add $4,180 for each
additional person.

1 $12,060
2 $16,240
3 $20,420
4 $24,600

nnonoo0 00— ]
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2017 POVERTY GUIDELINES FOR THE 48 CONTIGUOUS STATES AND THE
DISTRICT OF COLUMBIA

PERSONS IN FAMILY/HOUSEHOLD POVERTY GUIDELINE
5 $28,780
6 $32,960
7 $37,140
8 $41,320

2017 POVERTY GUIDELINES FOR ALASKA

PERSONS IN FAMILY/HOUSEHOLD POVERTY GUIDELINE

For families/households with more than 8 persons, add $5,230 for each
additional person.

1 $15,060
2 $20,290
3 $25,520
4 $30,750
5 $35,980
6 $41,210

e —
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2017 POVERTY GUIDELINES FOR ALASKA

PERSONS IN FAMILY/HOUSEHOLD POVERTY GUIDELINE
7 $46,440
8 $51,670

2017 POVERTY GUIDELINES FOR HAWAII

PERSONS IN FAMILY/HOUSEHOLD POVERTY GUIDELINE

For families/households with more than 8 persons, add $4,810 for each
additional person.

1 $13,860
2 $18,670
3 $23,480
4 $28,290
5 $33,100
6 $37,910
7 $42,720
8 $47,530

The separate poverty guidelines for Alaska and Hawaii reflect Office of Economic Opportunity
administrative practice beginning in the 1966-1970 period. Note that the poverty thresholds — the
original version of the poverty measure — have never had separate figures for Alaska and Hawaii. The
poverty guidelines are not defined for Puerto Rico, the U.S. Virgin Islands, American Samoa, Guam, the
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Republic of the Marshall Islands, the Federated States of Micronesia, the Commonwealth of the Northern
Mariana Islands, and Palau. In cases in which a Federal program using the poverty guidelines serves any
of those jurisdictions, the Federal office which administers the program is responsible for deciding
whether to use the contiguous-states-and-D.C. guidelines for those jurisdictions or to follow some other
procedure

The poverty guidelines apply to both aged and non-aged units. The guidelines have never had an
aged/non-aged distinction; only the Census Bureau (statistical) poverty thresholds have separate figures
for aged and non-aged one-person and two-person units.

Programs using the guidelines (or percentage multiples of the guidelines — for instance, 125 percent or
185 percent of the guidelines) in determining eligibility include Head Start, the Supplemental Nutition
Assistance Program (SNAP), the National School Lunch Program, the Low-Income Home Energy
Assistance Program, and the Children's Health Insurance Program. Note that in general, cash public
assistance programs (Temporary Assistance for Needy Families and Supplemental Security Income) do
NOT use the poverty guidelines in determining eligibility. The Earned Income Tax Credit program also
does NOT use the poverty guidelines to determine eligibility. For a more detailed list of programs that do
and don’t use the guidelines, see the Frequently Asked Questions (FAQs).

The poverty guidelines (unlike the poverty thresholds) are designated by the year in which they are
issued. For instance, the guidelines issued in January 2016 are designated the 2016 poverty
guidelines. However, the 2016 HHS poverty guidelines only reflect price changes through calendar year
2015; accordingly, they are approximately equal to the Census Bureau poverty thresholds for calendar
year 2015. (The 2015 thresholds are expected to be issued in final form in September 2016; a
preliminary version of the 2015 thresholds is now available from the Census Bureau.)

The poverty guidelines may be formally referenced as “the poverty guidelines updated periodically in
the Federal Register by the U.S. Department of Health and Human Services under the authority of 42
U.S.C. 9902(2).”

—_—
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E. FYs 2014- 2016 Compilation on Children & Adults Served.

DIVISION OF YOUTH SERVICES, Dept. of Community & Cultural Affairs

Fiscal Years 2014-2015 Compilation on Children Served.

NUMBER CHILDREN & YOUTH SERVED FY2014 | FY2015 | [FT20°0
CHILD PROTECTION UNIT 529 440
JUVENILE PROBATION UNIT 145 252 192
F&YEP - Community Services 68 271
F&YEP-Parent Education 306 289
F&YEP-Youth 320 581 104
TOTAL| 1368 | 1833 296
GENDER - CHILDREN & YOUTH FY2014 | FY2015 | FY2016
(Oct 15 - Jun'16)
FEMALE 601 707 53
MALE 690 895 243
UNKNOWN 77 228
NUMBER OF CHILDREN SHELTERED (includedin | y2014 | Fy2015 | EY 2016
CPU #) - : 3 = | (oct15-Jun’l6)
EMERGENCY SHELTER PROGRAM 62 61
GENDER - CHILDREN SHELTERED FY2014 | FY2015 | FY 2016
X % i, o o (Oct 15 - Jun'16)
FEMALE 47 38
MALE 15 23
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DIVISION OF YOUTH SERVICES, Dept. of Community & Cultural

Affairs

Fiscal Years 2014 - 2016 Compilation on Adults Served.

NUMBER ADULTS SERVED FY2014 | FY2015 | FY2910

CHILD PROTECTION UNIT 329 289

JUVENILE PROBATION UNIT 0 0 0

F&YEP - Community Services 93 170

F&YEP-Parent Education 237 569

F&YEP-Youth 48 146 1
TOTAL 707 1174

GENDER OF ADULT SERVED FY2014 | Fy2015 | FY2016

FEMALE 481 823 1

MALE 183 317

UNKNOWN 43 34
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F. FYs 2016- 2017 (Oct, 2016- Apr, 2017) Community Needs Assessments.

NUMBER OF DIRECT SERVICES TO
CHILDREN & YOUTH ( Unduplicated

N umbers)

FY 2017 (Sept 2016 - Apr 2017) FY 2016

| 87

F&YEP Community Services
F&YEDP Parent Education 169
Services

F&YEP  Youth Services 236

126

JUNENILE PROBATION 11100
SERVICES 228

CHILD PROTECTION 244
SERVICES 416

100 200 3500 400 500

NUMBER OF CHILDREN SHELTERED

FY2017 (SEPT 2016 - APR 2017)

FY2016

40
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F&YEP OUTREACH- CHILDREN
& YOUTH

= Y2016 ®mFY2017 (Sept 2016 - Apr 2017)

700
aoo0 —
00 =
e
400 = ==
= 509
300 = =
= =
200 = = =
= == — |
100 EE=] = =
== = = 0 0 ==
— 2= B 1 ]
0 = = — | ==
Youth Services Parent Community Rota & Tinian
Education Services
Services

NUMBER OF DIRECT
SERVICES TO ADULTS
( Unduplicated Num bcrs)
F&YEP- Community
Services

F&YEP-Parent Education
Services

=~ R r ] Zhzr ey
F&YEP - Yourn Services

JUVENILE PROBATION
SERVICES

CHILD PROTECTION
SERVICES
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F&YEP OUTREACH- ADULTS

YOUTH SERVICES PARENT EDUCATION COMMUNITY ROTA & TINTAN
SERVICES SERVICES

mEY2016 = FEY2017 (Sept 2016 - Apr 2017)

________________________——————————
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