POSITION DESCRIPTION

i ' - Deputy Director - Executive Officer -
- ‘ ' Joint U S -Marianas TranSition Secret riat

i i”f’ R Nature and Purpose of Work i: 'ii'jf _ &..:—'_;, -f";£9 o

! g __;‘: ' The Uu.s. Government and representatives of the Marianas District of
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the Trust Territory of the Pacific Islands have conciuded an ad referendum :

agreement prov1ding for the establishment of a U.S. Commonweaith of the ‘

:jiwiew‘,Northern Mariana Is]ands.
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Prior to the estab]isnment of tne new commonweaTth government - estimated

to be about Ju]y 1, 1976 - the public will vote on the proposed agreement and §
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e — .- draft constitution for. the new Commonwea]th A number of. important studies Wil

be undertaken as well. covering various aspects of the transition from TT

i , .
o district to self governing commonwea]th
t ’ .

! A Joint Marianas-U.S. Commission on Transition has been established

i to ensure that all parts‘of the status agreement bearing on transition

~ are faitnhfully executed and'to provide broad policy guide]ines for all

necessary planning and research to be carried out during the first phase of

an agreed transition program. It will also provide policy guidance to a
Joint Secretariat and oversee or review all relevant studies and transition
activities.

The Transition Commission wiii‘be assisted by a Joint Transition'

Secretariat as its operating arm. The Secretariat will be headquartered
in Saipan and will be responsible to the_Joint Commission. _

_ The primary role of the Secretariat will be to manage the study
program approved by the Joint Commission'and tovensurevthat all the

essential steos toward the new-po]itical status (constitutional convention,

referendum, piebiscite, etc.) are carried out in the manner prescribed and
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on schedule.

The Secretar1at w111 administer the funds provided for all approved .
stud1es and events and 1ssue periodic reports on tne status of the program,f
employ private firms or consu]tants as may be requ1red and respond to '
requests for as$1stance from the Marianas representatives on 1mp1ementa-

tion of transition studies and activities undertaken by the Marianas .

s

people directly.

In broad terms, the trans1t1on program cons1sts of:

P]ann1ng for and holding a const1tut1ona] convent1on draft1ng a

constitution, development of a public education program on the proposed

2. Research and planning for the organization of the new government.

-3, The development of an initial legislative program for the new

. government.

4, ﬁesearch into the range and scope of U.S. Federal programs and

- services that might usefully be made applicable to the new Commonwealth.

5. Studies in the field of economic and socia1'development; govern-
ment fiscal and revenue po1icy; master p]anning‘for the use of land
resources; and the impact on the human and financial resources of the
Marianas when the capital of the TTPI is moved from Saipan.

6. An inténSTVa;prograhdof'E&ucafion-for Self-Government; holding a

plebiscite on the question of po]itical status, and the election of members

of the new government. = .
II. Duties

The Deputy Director - Executive Officer - will be responsible to the

Director of the Secretariat but, because of the importance of the position,
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“Will be Sélected by the Joint Commission. "It is expected that he willbe + ~
L .

a U.S. citizen serves as overall deputy to director the Director being a

c1t1zen of the Marianas.

He w11] serve as the D1rector of the Secretal1at whenever the D1rector

is absent from duty.

His pr1nc1pa1 respons1b111ty will be in the area of management of -

funds, progress reporting, and overa]] administrative arrangements for

transition stud1es and act1v1t1es.

‘ Under the gu1dance of the D1rector, he w111 arrange for emp]oyment of

'v4experts and contractors arrange for 1og1st1cs support and estab11sh

‘ cr1ter1a for cond1t1ons of emp1oyment pay scales, allowances, etc.

= WOrk1ng W1th the Director and the individual experts in the Transition
Secretariat staff, he will deve1op a work schedule for the entire transi-
tion!program,_deve]op-progress_reporting requirements,-and arrange for
the orderly dissemination and fo]1ow-up'on such‘reports.

III. Qualifications

The incumbent should have broad experience with government or industry
in a senior executive/managerial capacity plus a general interest in the
problems of political and economic development and an ability to adapt to
new surroundings and to cope with a wide range of administrative matters.

He or she should be able to negotiate effectively with skilled profes-

sionals or representatives of research firms and to work harmoniously with

“ Jocal political leaders and senior U.S. officials.

Idea]]y, the 1ncumbent will have had experience in selecting and

manag1ng re<earch programs abroad, such as the development .of requests for

proposa1s, the screen1ng of e11g1b1e candidates or contractors, and in the

‘prov1s1on of-necessary support and gu1dance. The exper1ence most relevant

-

would be a contract off1cer 1OP a governmental agency or a manaoer or. prooram
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director of an overseas team charged with politico-economic research or

related activities directly pertinent to the tasks cited above.

IV. Terms of Employment | f

Salary will be in accordance with the previous earﬁing record of the
selected candidate, but cannot exceed $24,000, plus a 25% allowance and ’
free housing and transportation to and from Saipan for employee and
eligible dependents (children under 18 years of age and dependent parents).

The duration of the - assignment will be a minimum of 18 months. The
" employment will be by a personal service contract that can be terminated
by eitherAparty with 60 days notice. |

In order to be eligible for free return transportation to the U.S.,
the employee must have been employed at least 12 months or terminated for

the convenience of the contractor.




